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President’s Message
John Kazanjian

I

t was great to see so many dedicated
members out at the SunFest protest.
The protest started on Wednesday, April 28th and went through
Sunday, May 2nd. We had over 100 members attend the event for
the first couple of days, together with other unions experiencing
similar mistreatment from the City, who were there to lend a hand.
If you ask the people who were present and participated what they
think about the protest, they will tell you that it was effective.
Many citizens didn’t understand why we were at SunFest protesting. We educated many West Palm Beach citizens regarding the
Mayor’s and the Commissioners’ misspending taxpayers’ money
and mismanaging the City. The Mayor and The Palm Beach Post
were putting a spin on our protest, attributing it to our West Palm
Beach officers not getting pay “raises.” The Post reported WPB
police officers were the 2nd highest paid in the
State (according to a League of Cities’ salary survey) and that our WPB officers’ average salary
was $85,000 a year. The PBA disputed those
“facts,” and asked to see the survey. To this day,
The Post has not produced the thing. Also, The
Palm Beach Post’s editorial page editor published
an opinion piece he entitled, “TO SERVE AND
POUT!” (see article). He called us cry babies. I
responded to Schultz’s opinion, (see article)
Randy called me and demanded certain changes
in my wording, among other things, as a condition on his publishing our response. After I
complied with all of his demands, he refused to publish it. The
PBA had to pay The Post for a two day advertisement, in order to
get our message out (and they wouldn’t even publish our advertisement unless we deleted the part about their dishonoring their
promise to print our editorial response!). It should come as no
“news” that The Post is in the Mayor’s and the Commission’s corner.
They control the printing presses, so we have to get the truth out
to the citizens in other ways.
As you go through your 25 or 30 year careers (we hope),
there probably will be only a few occasions when you are called
upon by the PBA to join our ranks in a political fight. The West
Palm Beach situation, and our demonstration at SunFest was one
of those occasions. Let me be clear: it wasn’t because our WPB
officers didn’t get raises, like Mayor Frankel and The Post misstated; it was because of recklessly self-serving misspending by that
City’s administration. The Palm Beach Post reported that we
requested a meeting with the Mayor; that is not true. But I am
obligated to my members to clarify how this all went down.
A week before SunFest, I received a call from the Mayor
telling me she wanted a truce, and asked if it would be possible to
meet with her in an effort to resolve the issues so as to head off the
protest at SunFest. I agreed, and made myself available whenever
would be convenient for the City. Ernie, Lou and I met the Mayor
and City Administrator Ed Mitchell on Friday, April 23rd. The

Mayor brought up our proposal to fund the step plan with our
money from the health care savings surplus fund. The only catch
was that the Mayor wanted us to put up two (2) years of funds
($460,000) in order to have the money in place for 2010 and
2011. While we were not thrilled by her conditions on a deal, we
caucused for a while and then came back and accepted her terms.
The PBA would provide the money for the two years. Knowing we
no longer can trust the Mayor and her administration, we let them
know our deal would need to be in writing. The Mayor told me
she would get back with us after she had the City Attorney review
the deal. I gave the Mayor until Monday, two days before SunFest,
to give us an answer, because we needed the time to organize the
protest. We left the Mayor’s Office and encountered the media
outside waiting for comment on what had transpired.
We reported that the Mayor had made a proposal, that we had looked it over and agreed to
it, but she wanted to have her lawyers look it
over. We expected to hear from her on Monday.
When asked if we still were going to protest, our
response was that the Mayor is considering a proposal, and if there is an agreement, we will not
protest. It wasn’t an hour and half later before I
received a call from the Mayor telling me that she
doesn’t know if she can honor the proposed settlement. I asked the Mayor why? She told me
that, because the PBA had spoken with the media
about her proposal, they’re going to think the
PBA extorted her and she’ll appear to have caved in to the PBA in
exchange for the officers not protesting at SunFest.
Monday came and the Mayor called wanting to meet with us.
Lou Penque and I went over and, sure enough, the Mayor
informed us she’d met with the Commission and the
Commissioners agreed with her not to settle the issue with the
PBA because the current/imposed Contract will not expire until
September, and we have “plenty of time.” Oh, I almost forgot to
tell you the most important thing she said on Monday: the Mayor
told Lou and me “the City already has taken the health care fund
money.” The City hadn’t appropriated it yet, but will be considering what to do with that money. So no one thinks we’re just going
to let the City loot our funds, the PBA already has sent a notice to
the City demanding it disperse the money to our members, and
we’re getting an accounting, too.
Ultimately, the protest went very well. ALL OF OUR MEMBERS ACTED PROFESSIONALLY AND PEACEFULLY. There was
only one (1) incident, on Thursday. Mayor Frankel along with her
bodyguard, Willie Perez, walked past our officers, who were holding signs. When the Mayor reached the end of the line, she did an
about face and pointed to four of our members. Mayor Frankel,
the CEO of the City of West Palm Beach herself, made a threatening remark to her employees: “I want to remember your faces.”
She then abruptly turned and walked away, which is when she got

“Knowing we no
longer can trust
the Mayor and her
administration, we
let them know our
deal would need
to be in writing.”
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into a confrontation with another person not associated with our
members. It was alleged by witnesses that Mayor Frankel’s bodyguard, Willie Perez, attempted to head-butt this individual protester, and spit on his boots. West Palm Beach Police was called
and a report was done.

Friday, I had the opportunity to address him at an event for the
Sheriff. When I asked him if he had made the comment about the
West Palm officers and our other members protesting SunFest, he
replied that he did, and that he was disgusted over what we were
doing.
Well, if anybody knows me, I did not hold
back. I reminded him that he would be the first
one knocking on my door if he was losing the
benefit that the West Palm Beach officers had
lost. I will remind everyone what benefits the
City of WPB took from its officers: It started
with the taxation of the officers’ take-home cars;
their step plan; four (4) holidays; longevity;
their patrol incentive; and, it’s been compounded by a 30% increase in health care premiums. I
suggested he keep his uninformed opinion to
himself, and walked away. When I arrived later
that day at the PBA, I was told this lieutenant
from PBSO would be quitting the PBA. What a
baby! But I think I know why he really quit. And
by the way, this same lieutenant came to me
when the PBA was negotiating the last Contract,
and asked if I would try to get him an extra 5%;
which I did. There’s more to this story, but I
have taken way too much of your time.
In closing, I want all our members to
remember what happened to our West Palm
Beach members. Don’t think for one minute, it
can’t and won’t happen to you!

Afterwards, the members who had been
threatened came to me. Because of their fear of
retaliation, they asked to remain anonymous,
but they were at a loss as to what they could do.
The members told me there was a Palm Beach
Post reporter right there when the incident happened. I walked up to the reporter and he told
me he knew there had been an altercation, but
he claimed that he DID NOT HEAR THE
THREATS. Go figure. But the incident was
reported in The Post as our members had
described it.
The next day, the Mayor was heard on 97.9
WRMF, claiming at first that she had made no
threats. Later in the broadcast she admitted saying what our members had heard her say, but
claimed SHE WAS ONLY KIDDING. Yeah, right.
Finally (and believe me this hurts me to
even write about this), a matter that needs to be
mentioned here. I would like to apologize to my
brothers and sisters from West Palm Beach for
the comments PBSO Lt. Steve Thibodeau made
about all of us who participated in the protest at
SunFest. It was brought to my attention on
Thursday that this lieutenant, while on-duty,
told deputies how embarrassed he was to be a
law enforcement officer because those of us who
stood together at SunFest looked like fools. On
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Solidarity at Sunfest
Submitted by Louis Penque, Treasurer

I

would like to thank each individual who took the time to stand with us and support us
in our efforts to inform the public about our issues with the City Administration. We
had officers from Boynton Beach, Juno Beach, Delray Beach, Palm Beach County School
Board, and the Palm Beach County Sheriff’s Office stand with us. I hope I didn’t miss any
municipalities, and apologize if I did. I would be remiss if I did not give recognition to
Kevin Igo from PBSO who was out there every day with us, and Ray Griffith, who not only
gave us his vehicle to tow the billboard, but also spent all day Saturday cooking for the
officers. There were other groups from the Stagehands Union, as well as retired officers
from NYPD. I was most impressed with the solidarity among the municipalities which
refused to work this event when the City put out an SOS requesting “Mutual Aid.”
Regardless of whether you agreed with what we did or not, officers stood together.
There were fewer than ten officers from other agencies who were willing to cross our line.
I guess there are scabs in every organization (our union lawyers will not let me write what
I really want to call you). For the West Palm Beach Officers who did not show up, especially if you are in the step plan, and who took extra jobs instead of protesting, you should
be ashamed of yourselves. While the senior officers were standing out there fighting for
your benefits and your future, you were not there to support them.
Was this a success?? Absolutely!! I was there every day and for the most part, the public support was positive once they knew what our issues were; issues we have tried to get
the City Administration to recognize and address for some time, and issues local media
refused to give air time, until the general public noticed a problem with officers not volunteering for the City’s annual main event. Sure, there were some negative comments from
a few people who hated us long before the protest, for reasons having nothing to do with
the value of our jobs or the sacrifices we make. They already called us names, and this situation only gave them new adjectives like “overpaid” and “greedy” to put in front of the
names they already called us. Guess what?? They still don’t like us, and it still has nothing
to do with our salary or benefits.
The main purposes of our stand were to inform the public through media exposure
and personal communication, and to show our Mayor and Commissioners there is solidarity among us. Solidarity and participation is what makes a union strong. We, as a
union, are not going to just stand there and allow the City Administration to punch us in
the face again like they did last year with the Contract they imposed on us. Many people
have asked, “what’s next?” Stay tuned and participate, you WILL be impressed.
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December 2009
West Palm Beach Officer David Washington
Nominated by: Sgt. Troy Marchese
On November 14, 2009, Officer David Washington
responded to a call regarding a mentally incapacitated citizen.
Upon his arrival, Officer Washington noticed two (2) individuals with their faces covered, dressed in all black, who fled from
the nearby Kwik Stop upon noticing his patrol car. He notified
dispatch of a potential robbery in progress. Dispatch confirmed
that the Kwik Stop was just robbed. A perimeter was set up and
the suspects were apprehended. These individuals
were the same suspects
involved in a recent Lake
Worth armed robbery where
the clerk there was shot and
killed. Officer Washington’s
good police work resulted in
two (2) violent offenders
WPB Officer David Washington
being taken off of the street.
January 2010
West Palm Beach Officer Malcolm Allison
Nominated by: Lt. Kevin Coppin
On December 28, 2009, while on patrol, Officer Malcolm
Allison witnessed two (2) vehicles chasing each other. Officer
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Allison got both vehicles stopped. Vehicle 2 was said to contain
narcotics. The driver fled on
foot and Officer Allison
apprehended him, recovering approximately $22,000
in currency, 331 grams of
cocaine and a semi-automatic handgun. The suspect
has been indicted federally
as a result of Officer Allison’s police work.
WPB Officer Malcolm Allison
February 2010
PBSO D/S Keith Richards
Nominated by: Sgt. Kevin Marks
Above and beyond his scheduled shift, Deputy Keith
Richards voluntarily (along with his K-9) assisted in the search
of a home where K-9 Kanto showed a slight interest in the “kick
plate” under the kitchen cabinets. The plate was removed and
$100,000 in currency and 13 kilograms of cocaine were found
and seized.
The same month, D/S
Richards assisted PBSO TAC
Units in the search for a
murder
suspect.
D/S
Richards and Kanto systematically searched the home
and found the suspect on
the roof where he was
apprehended.
PBSO D/S Keith Richards
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PA L M B E A C H C O U N T Y P B A
EXECUTIVE BOARD
John Kazanjian, President
Ernest W. George,
Executive Director
Rick McAfee, Vice-President
Lou Penque, Treasurer
Vinnie Gray, Secretary
Bob Odell, Sgt.-at-arms
Gary Lippman, General Counsel
Larry Fagan, Legal Counsel

BOARD OF DIRECTORS
BOYNTON BEACH
Toby Athol
Frank Ranzie
Kelly Harris
Craig Anthony
Henry Diehl, Alt
Doc Davis, Alt.
DELRAY BEACH
Adam Rosenthal
Rod Stevenson
Paul Weber
Scott McGuire
Sal Arena, Alt.
Joseph Hart, Alt
FAU
Darren Courtney
Gary Grande, Appt.
GREENACRES
Josh Silvey
Joseph Rendueles
Dylan Vaughan, Alt.
JUNO BEACH
Julio Rios, Appt.
JUPITER
Chris Smith
Jason Levinstein
Jeffrey Bernstein
Mike Lilienfeld, Alt.
Quinn Harris, Alt.
LANTANA
Chris Decker
MARTIN COUNTY SO
Bruce Pinkman
Doug Moore
Mike Ferguson
Michael Dougherty
Thomas Neild
Brian Bergen, Alt.
Richard Parks, Alt.

Check out our
website
www.pbcpba.org
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MARTIN COUNTY SO CORRECTIONS
Jackie Gore
Tommy Randazzo, Appt.
NORTH PALM BEACH
Scott Hindle, Appt.

PALM BEACH COUNTY
SCHOOL POLICE
Bill Lammie
John Hawes
Harry Rawlings
Kevin O’Sullivan, Appt.

PBSO Site Reps Cont.
Steven Sherman
Darren Stinnet
John Sylvester
Kelly Whittles
PALM BEACH COUNTY
SHERIFF’S OFFICE
CORRECTIONS
Jerry Sneed
Tammy Bussey
Pete Tartaglione
Willie Powell
Jeff Jackson
Will Pinto, Alt.
DJ Dowling, Appt.
Patrice Quinn, Appt.

PALM BEACH COUNTY
SHERIFF’S OFFICE
Paul Vrchota
Dan Burrows
Mike Antonopoulos
Charles Nicastro
Ray Griffith
Terry Maguire, Alt.
Kevin Igo, Alt.
John McGuire, Appt.
John Navarro, Appt.
Rich Diberardino, Appt.

PBSO Corrections Site
Reps
Willie Blackmon
Calvin Robbins
Michael Devoter
James Marcellino

PBSO Site Reps
Mark Alexander
Rick Barnett
Dominick Berardone
Patrick Bolton
Ralph Brillinger
Stanley Cale
Ron Cohen
Randy Collier
Darren Curci
Tim Daly
Roy DeMarco
Bill Evans
Greg Fernandez
Rich Frankiewicz
Bill Gale
Billy Gray
Tony Iannitti
Stan Jackson
Dean Johnson
Jason Johnson
Mike Kletzky
Tom Lunney
David McCormick
Mike Mendelsberg
Jesse Miller
Ryan Mugridge
Alex Nunes
Barb Olson
Michael Ott
Emory Payne
Fred Rifflard
John Rivers
Jay Shears
C O D E
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PALM BEACH GARDENS
Bob Odell
Richard Geist
Greg Allen
Cecil Wagner, Alt.
Jim Shackelford, Alt.
PALM BEACH SHORES
Tom Clark
Michael Simmons, Alt.
PALM SPRINGS
Sean Grant, Appt.
Darrell Diez, Appt.
STUART
George McLain, Appt.
TEQUESTA
Charlie Weinblatt
James Pike, Alt.
WEST PALM BEACH
Louis Penque
Troy Marchese
Ed Thomas
Brian Gaudette
Matt Bessette
Chris Roaf, Alt.
Mike Leas, Appt.
Kevin Coppin, Appt.
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Board of Directors Meeting
Attendance - 3/30/2010

FEBRUARY
Tina McGuire-Shaw - Palm Springs
Maria Rodriguez - Palm Springs
Michael Baglino - PBSO Corr.
Stephen Himick - PBSO Corr.
Marco Villari - Boynton Beach
Teresa Cook - PBSO
Vito Sesta Jr. - MCSO Corr.
Matthew Ladd - WPB
Covelle Padgett - WPB
Julian Santana - WPB
Christoper Tatum - WPB
Thomas Walsh - WPB
Peter Croft - MCSO
Jason Alotta - PBSO Corr.
Rechina Johnson - PBSO Corr.
MARCH
Nasim Al-Ameen Davis - Boynton Beach
Denise Schrecengost - Boynton Beach
Perry Washington - MCSO Corr.
Luis Blasco - PBSO
Bryon Karp - PBSO
Stephanie Barge - PBSO
Salvatore Cardella - PBSO Corr.
Cesar Vera - PBSO
Michael Costello - Delray Beach
Oscar Leon - Delray Beach
Ranada Leslie-Helmes - PBSO Corr.
APRIL
Brent Tretz - Tequesta
Gwendolyn Morales - PBSO Corr.
Nicole Mckenzie - PBSO
Rick Shifley - Juno Beach
Thomas Sands - PBSO
Ebony Dames - PBSO Corr.
Gabriela Espin - PBSO Corr.
Bridget Huley - PBSO
Michael Kuecher - PBSO Corr.
Dawn Matthews - PBSO Corr.
Lydia Swift - PBSO Corr.
Robert Graham, Jr. - PBSO Corr.
Leo McCabe - Delray Beach
Michael Porath - Greenacres
Amanda Tulucci - Npb
MAY
Daniel Duran - Stuart
Cindy Frederic - PBSO
Tina Norwood - PBSO
Kevin Raftery - Atlantis
Dana Schack - Lake Clarke Shores
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PBSO Career Service Appeals Boards
Submitted by Larry Fagan, Legal Counsel

R

ecently, many PBSO Deputies in receipt of discipline have
pursued the route of exercising their right to a Career
Service Appeals Board (CSAB). Under Chapter 93-367 (House Bill
No. 601) as enacted by the Florida Legislature:
“Employees of the Palm Beach County Sheriff’s Office…may
only be suspended or dismissed for cause…”
Personnel actions brought under the rules, regulations or
policies of the Office of the Sheriff which result in dismissal, suspension, demotion or reduction in pay (greater than two days)
may be appealed via a Board appointed to make findings of fact
and recommendations to the Sheriff. While the Sheriff is not necessarily bound by the findings, he may consider them in making
his final decision.
Career Service Appeals Boards are essentially “mini-trials”
with strict rules of evidence and procedure not applying. For
intents and purposes, it is “your day in court,” with swift results
received the very same day we make our case.
In termination cases, CSAB’s are often used in the place of
Arbitrations. The decision whether or not to go to Arbitration is
decided by the Union, although after evaluation of the totality of
the circumstances as it holds the rights to Arbitration. There are
pros and cons of exercising either rights to a CSAB or an
Arbitration.
CSAB’s are (sort of) a peer review Board. Every person on the
Board “wears green.” To make up the members of the Board, we
get to hand-pick two (2) of your colleagues, the Sheriff picks two
(2) individuals and these four (4) together pick a fifth (usually a
Captain) who would “preside” over the hearing itself and the four
(4) other Board members. To be reinstated in a termination case
using a CSAB, we must have a minimum of a 4-1 (supermajority)
vote in your favor. It is a fast process, and if we win, you can get
put back to work relatively quickly.
Arbitrations are costly propositions, with results determined
by one (1) individual deciding sometimes many months after the
original termination or discipline was imposed. Many times arbi-

trators (who are civilians) may miss “the big picture” of your case
that law enforcement (or corrections) daily practitioners could
readily understand. One good rule of thumb is arbitrations have a
“judge,” the Arbitrator CSAB’s have a “jury,” the CSAB and, unlike
in the judicial system, this jury’s decision need NOT be unanimous.
Unfortunately, however, many times peer review is tougher on
the appellee. That is, your peers may decide that “you should have
known better,” despite the particular issue or explanation we may
have for your alleged conduct.
The PBA is currently litigating the issue in Palm Beach County
Circuit Court as to who bears the “burden of proof” in CSAB’s, the
union or the Sheriff. Before CSAB’s convene, Board members have
already been provided (by PBSO) “out of Hearing room” Internal
Affairs files on members prior to their Hearing day. As of late, the
Sheriff has been adding no additional evidence whatsoever to the
IA files at the Hearing, but rather (our position) he has been shifting the “burden” to our side to “prove your innocence.”
The Sheriff’s position here is that CSAB’s are the member’s
opportunity to “offer mitigation” in his/her cause “down from” the
previously recommended discipline that put us there in the first
place. The Sheriff’s attorney sits at each CSAB and advises the
Board live, in our presence, operating as a “would-be-judge”
before the panel. He is not, however, a judge in that matter at all
but rather he serves to procedurally help advise the panel as to
how to issue its findings of fact under the law. These get drafted
while we wait.
At CSAB’s, you have the right under the law to be “represented by the counsel of your choice.” We, therefore, make your arguments for you and navigate the proceeding on your behalf. After
arguments, the Board decides 1) should the violations be sustained and 2) if so, what the punishment should be.
At the end of the day, CSAB’s are an expedited avenue in
which to receive a decision about your future employment. They
are a live event that can be used successfully in certain disciplinary
situations.

EMERGENCY CONTACT PROCEDURE
To contact a PBA Attorney, day or night, seven days a week, use
the following numbers:
Regular Business Phone: ..................................(561) 689 3745
Digital Pager: ..................................................(561) 326-8252
Regular Business Fax: ......................................(561) 687 0154
24 Hour Emergency Voice Pager: ....................(561) 751-6298
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[Call voice pager, leave message including a contact number,
hang up. The machine will automatically dial the attorney's
pager, and play back your message.]
Keep calling. You will get a response.
NOTE: For updated PBA information, please visit our website
at www.pbcpba.org
C O D E

T H R E E

/

M a y / J u n e

2 0 1 0

T H E V O I C E O F PA L M B E A C H C O U N T Y L A W E N F O R C E M E N T O F F I C E R S

Palm Beach Gardens News
The high-tech and state of the art MaCom–Open sky
radio system is being updated to improve the quality of transmissions/reception. Testing has taken place to improve conditions throughout the city.
The Honda Classic is over and, although it was the “best
Honda yet,” some of the lingering problems still exist.
Positions/ posts are set for a few individuals which exclude others from participating. We will continue to highlight this extra
duty detail in the future. The goal is to make it equitable for all.
We are in the midst of reorganization. We will now be
operating with two bureaus (rather than three), Administration and Operations.
The city offered a severance package to all city employees
which included six month’s salary. Several police officers have
reviewed the package and a few have accepted the terms.
We say good-bye to Captain David O’Neill who retired in
March after 26 years of service to the city. We hope he has a
healthy and happy retirement with his family.
Wherever you work—make a difference!
Submitted by: Lt. M. Rispoli

Juno Beach News
On 03/26/2010, at approximately 1:14 A.M., an unknown
person attempted to gain entry into my home. My wife called
me frantically saying someone is coming in the back door. My
heart dropped from my chest as she says “call 911, someone is
coming in the house.” I had to take a deep breath and ask my
police dispatcher to send deputies to my home. My wife immediately turned on the back floodlights and scared the person
away. She was prepared for him, she had her gun in her hand.
Deputies were at my house within three minutes. They
found a break in the screen, by the edge of the door. They didn’t find anyone.
The reason why I wasn’t home that night was because I
was patrolling a town 45 minutes away.
My family and I understand the responsibilities with
being an officer, working night shifts and long hours. The
problem I have is I am protecting a town that does not care
about me or its employees. I have to rely on other people to
protect the ones I love. We are expendable. They are constantly cutting and slashing into our benefits and budget, while
there is money in the reserve. I am out here patrolling the
night so people can jog safely around the lake, walk their
dogs, and can sleep safely in their beds, them knowing we
keep our eyes on any cars that stray from US 1 into the residential neighborhoods. How do they repay us, or show appreciation, I constantly hear, “Well you’re lucky to be working.”
We are not lucky. THEY ARE LUCKY to have us as officers and
dispatchers, maintaining this town, leaving our children every
night, with a chance we may never return. Even though they
do not care about us, I still care to do the best job I can.
I only ask for one thing from our PBA members, I ask that
we keep the fire strong, strong in achieving our goals.
Submitted by: PBA Rep. Ofc. Julio Rios
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Palm Beach Shores News
We are beginning to look into the current budget and the
impact that the reduced taxes are going to have on our
chances for a raise in the upcoming salary talks. The town had
commented that taxes would have to be raised to keep the
town budgeted items on track. One of our concerns in the
decrease in property assessments/values may offset the new –
to be proposed – tax adjustments.
The members of the police department continue to give the
town one hundred percent and we have been told that our
efforts have not gone unnoticed. The police have agreed over the
past two years to go without a raise. The town did not ask us to
give up any of the other benefits listed in the contact at the time
of signing so we are working to keep those items “on the books.”
Chief Steve Kniffin is making progress in his effort to complete his upgrades and changes for the department. His efforts,
although not seen or recognized by many, are paying off. Chief
Kniffin has been working hard with the members of the Town
Council, Town Administrator, and the Mayor to keep our
efforts and performance in the forefront. This exposure should
work in our favor as a show of good faith on the part of the
police to continue to provide services under these economic
hard times. Like everyone else, we are paying more for products and getting along with less which is impacting our families and putting undue pressure on everyone. These cutbacks
and the additional stress from trying to make it paycheck to
paycheck put additional stress on our officers, but they are still
giving and doing what it takes to keep the community safe and
protected. These efforts should be rewarded and that reward
should not be limited to “You should be thankful you have a
job.” We are—no question about that—but that should not be
the final reward for what has been given.
Remember: Live simple, Love generously, Care deeply,
Speak kindly—Leave the rest to God. Be Safe Out There.
Submitted by Officer T. Clark, Sr., PBA Representative

EMERGENCY
NUMBER!
Members, please be advised the emergency
number is for CRITICAL INCIDENTS ONLY.
Please contact our attorney(s) after hours
only for critical incidents; that is, an officer-involved shooting, an in-custody death,
or an on-duty vehicle accident with injuries.
If you have questions about an IA or any
other work-related incident, please contact
the Legal Assistant, Amy, at the PBA Office
(689-3745) during business hours 8:30 AM–
4:30 PM Monday through Friday.
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School Police News
To all Sworn and whoever else wants to read this blog: I
am writing this article for the Code 3 on March 19, 2010.
Hopefully you all have recovered from St. Patrick’s Day. Today
in the Palm Beach Post front page “Brutality of School Attacks
on Rise,” experts say. Twice in the last three months, your PBA
reps have been before the Board trying to open their eyes as to
school violence and the safety of school police officers and
teachers, not to mention the students, because we are being
subjected to one man high schools. The first time we were
before the School Board, we were allowed to exceed our time
limit of three minutes, I guess a thank you is in order for that.
The next time we were before the Board we were “choppedoff” at the knees; three minutes and you’re done. I could not
help but walk away from the table disgusted that we are only
a second thought to the powerful board. Obviously, we have
people who want to see us fail or who are disillusioned and
love throwing axes to keep the pot stirred up. So here we go,
RUMOR MILL at its finest. Talk to me directly if you have any
concerns or misgivings and I will address them directly.
More importantly, it seems to me that the School Board
does not want to recognize that there is violence in our
schools or that we are dangerously low in manpower, being
stressed to the limit almost every day. I really am confused by
the Board as they sit in their chairs listening to what we have
to say and not responding to it .As they sit on their lofty perch,
I can’t help to think that several of them are up for election
this year and I believe it is time for the tail to stop wagging the
dog.
Negotiations are a slow process because the District relishes the thought of stretching it out, delay, delay, delay. Our
next meeting is set for March 24 at the DAK but it will be over
before this article is put to print. We were able to get the Dist.
to agree (thanks to Kevin O) that we want the proceedings
recorded. This will stop the inconsistencies which have been
happening when we argue points in the contract that the
Dept. is violating, eventually winding up as grievances. If you
have a problem or feel that there was an incident with you that
you feel is a contract of G.O. problem, avail yourself of your
right to file a grievance. We, as your reps, would be more than
happy to assist you. In closing, this year there will be PBA
elections for Reps. If you are interested in running, registration will be sometime around Oct. or Nov. I am seriously considering running again, along with Kevin O’Sullivan. Stay safe.
Submitted by: H. Rawlings, School Police PBA Rep

PBSO SCHOLARSHIPS
PAYROLL DEDUCTIONS
PBSO has set up a payroll deduction for the PBA Charity
Fund, Inc. If you are interested in giving towards this worthy
cause, please contact the PBSO Payroll Department and
request a payroll form.
If you have any questions regarding the payroll deduction,
call Kaz at 689-3745.
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Communications
Submitted by Mark Filla

I

n August of 1999, the Palm Beach County Board of County
Commissioners signed a contract with Motorola Inc. to construct a County-Wide 800 MHz Trunking Radio System (TRS)
that would bring together the disparate VHF, UHF, and Low Band
communications systems of the county for the Sheriff’s Office,
Fire Rescue, General Government, and other municipal partners
for which the county provides communication support.
The system’s design was a cooperative effort of technical staff
from the Sheriff’s Office, Fire Rescue, and the county’s Electronic
Services & Security (ESS) Division under Facilities Development &
Operations (FDO). Many months were spent by the design group
assembling the radio coverage and capacity requirements and
required tasks that would allow for the system to support the current and future communication needs of the users. The County’s
ESS Division was chosen to lead the implementation of the system
and further developed a 300 page Statement of Work that identified the critical requirements and acceptance of the system.
The system was successfully completed and accepted in
August 2001 and to date has been the primary communications
system in the county that has supported millions of push-to-talks
and has provided support to countless number of day to day and
mission critical situations for over 70 agencies and almost 10,000
radio users that all have county-wide interoperability on the standardized Common Talk-Groups that are in everyone’s radios.
We have had a number of public safety operations migrate
their needs to the county so they could reduce costs by allowing
for the county to assume managing their public safety radio communications needs. Those agencies include but are not limited to;
Federal Fish and Wildlife, Highland Beach PD; Riviera Beach
PD/FD; Port of Palm Beach Security; North Palm Beach PD/FD;
Greenacres Public Safety; Palm Beach Shores PD; Lantana PD;
South Palm Beach PD and Ocean Ridge PD.
In addition to supporting full-time users, the system also
supports full interoperability with other local, state and federal
partners along with adjoining counties that share the same communication technologies. To date we have coordinated and have
successfully connected with the FBI, US Marshals, TSA, Coast
Guard, Martin County SO & FD, Broward County SO, Cities of
Deerfield Beach FD, Margate PD/FD, Coral Springs PD/FD, and
the City of Miami PD/FD.
Since the radio systems inception, the county’s ESS Division
has been tasked with managing the network and is currently
researching the future requirements for our users to include
requested features such as:
APCO 25 Digital Voice
Utilization of full-time encryption for dispatch operations
Text Messaging
Portable Radio GPS and Radio Unit Monitor (Remote PTT)
The county is currently planning the road map to increase
our capacities and to provide additional features and functionality to keep our public safety officers safer.
Additional information can be found on the county’s website:
www.pbcgov.org/fdo/ESS/800MHz.htm
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Never Give Up
Submitted By Chris Roaf, West Palm Beach Police Department

I

n these financial times, everyone has to tighten their belt. Cities
are in a financial crisis. Police departments are told that they
need to not work overtime. They are told that they need to come
up with ways they can help the cities to cut untold millions of dollars. They are not only asking their heads of the police departments to make cuts, the city administrations have asked the union
to come up with creative ways to cut costs in the cities that they
represent. Ok, the union plays the city’s little game and it gives a
list of ideas. It does this in an attempt to help officers keep from
being laid off and benefits being taken from them.
The police administrations are none to happy with these suggestions—I can’t blame them. This, in my opinion, is a slap in the
face to the police department heads. Oh, I forgot to mention, the
city immediately rejects all of these suggestions! The union goes to
impasse, then arbitration and eventually to their city commission
to attempt to plea with the city government. The hope is, that
clearer heads prevail. Well, apparently in some cities, there is an
epidemic head cold that a case of Sudafed can’t clear up. The city,
of course, takes most of the police officers’ benefits that they had
been promised when they were hired. They even try to take things
from the officers that they aren’t legally allowed to take. Here we
go, the city will now turn into a training ground for other departments that have much better benefits. The “Head Cold” gets worse.
The cities have not taken enough from police officers. Now, they
attempt to take their defined benefit pensions from them. They
may have been stopped this year, but they will try again next year.
They will keep trying until they succeed unless we stop them.
Oh, I’m not done yet. The city, now obviously in their delirious Sudafed induced state, tells the police department that the
next fiscal year is almost upon us. They want to get together and
start negotiations for the next contract. The city administration
tells the police administrations and unions they should be ready
to come to the negotiations table and be ready to make substantial
cuts. The city administration will not come to the table to negotiate—only to dictate. They apparently believe that they can make

demands, instead of coming to meet with the union for interestbased bargaining. These negotiations should be in the interest of
the officers and the city. The head cold was misdiagnosed. Bacteria
has apparently gotten through the tainted water system, and
through the gold faucets of some city halls. It has now begun to
eat away at the cerebral cortex of these city administrators. I am
sure they will say that it can probably be corrected with a large
inflow of cash, (a.k.a., officers’ future benefits, pensions, etc.). It
will be described, or disguised, as grants, bonds or through some
other obscure avenue. The head cold has now become a systemic
bacterial infection that has spread and there is only one way to
treat it. These politicians have got to be sent home. They need to
be taken out of office.
The point of my diatribe is this: The members have got to
come together. We have to show that we are stronger than we have
acted of late. We need to stay together. Officers with less than 15
years on have got to get involved. I mean involved. I have stated
this in quite a few articles. It has come to the point now that if you
officers don’t care about your benefits and just about overtime,
then that’s fine. I started 27 years ago and this is a career, ladies
and gentlemen, not a job. You have to work for benefits. There
were about 60 - 65 people at a commission meeting to fight for
your step plan. Are you kidding me!?!?
We can have discussions and disagreements as long as we
have a plan in the end. Everyone is not going to agree on things
all the time. Understood. However, we need to come together as
union members to be able to formulate a discussion, talk about
issues and come to terms on a well thought out strategy.
Discussions need to be done prior to the implementation of anything. We need to have a plan and we have people at the PBA who
can help. The PBA has inside and outside resources that can be
brought in to assist and guide us in removing Commissioners, City
Administrators and Mayors from office. Everyone has got to step
up to the plate. We have done it before and we will do it again.
Remember, “Never, never, never give up“ – Winston Churchill.

NOTICE: LEGAL ADVISORY
POLICE SHOOTINGS, IN-CUSTODY DEATHS OR SERIOUS TRAFFIC ACCIDENTS
WHAT TO DO?

STAY CALM
Have you been ordered to write a statement about an incident that may be investigated?

DON’T FORGET YOUR RIGHTS! CALL PBA AT (561) 689-3745
Do not talk to anyone until you have consulted with a PBA ATTORNEY!
PROTECT YOUR RIGHTS

The following statement should be written as the first sentences on any statement, report, or memorandum an officer is ordered
to write when the officer knows or has a reasonable belief that discipline may result:
It is my understanding that this report is made for administrative, internal police department purposes only. This report is made by
me after being ordered to do so by lawful supervisory officers. I have not been permitted a reasonable amount of time to confer with
a PBA representative or attorney. It is my understanding that by refusing to obey an order to write this immediately, that I can be disciplined for insubordination and that the punishment for insubordination can be up to, and including, termination of employment.
This report is made only pursuant to such orders and the potential punishment/discipline that can result for failure to obey that order.
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Palm Beach County PBA Building Expansion

A

t the Board of Directors meeting held on March 30, 2010, the Board approved moving forward with the PBA Building Expansion
Project and the procuring of the necessary construction financing. Competitive project bids were sought and architect Keith Spina
of Glidden, Spina & Partners was selected and proposed several plans for the expansion project. This is the plan approved by the Board.
Currently, the Board is seeking bids from builders for the project.

MADD Awards

T

he Palm Beach County PBA is proud to announce that the following PBSO
Deputies were presented this year’s MADD Awards: Dan Diaz (first award), John
Cardascia (third award), John Godden (first award) and Kenneth Noel (fourth
award).
These deputies were honored by MADD on March 29, 2010 in Tallahassee. The
awards are presented every year to officers with 100 or more DUI arrests.
Congratulations!
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What Is A Police Officer?

Problems

Submitted by D/S C. Nicastro
V.P. PBSO PBA

Submitted by Lt. Michael Rispoli
Palm Beach Gardens PD

P

olice officers are a special breed of people, caring for all, no
matter what religion or color. They are loved and hated, but
still do a job not many can do. They put their lives on the line
every minute of every day they work. True, it’s a job they chose to
do, knowing the dangers and consequences they face.
Responding to calls which, at times, are ridiculous, but require a
response nonetheless. The public reminds them that it pays their
salaries, without considering how little it is for what’s expected.
Law enforcement means doing the job no matter what law is broken—traffic or criminal. Yet, they’re called all kinds of nasty
names and wished the worst. Does it matter? Can it matter? No.
Police officers must still respond and be there for all. No matter
what, my brothers and sisters, keep up the good work and
remember: go home at the end of your shift to your family, and
thank God he gave you another day. Remember: it’s the job you
chose to do, so do it the best you know how.

PBSO PBA Cases for 2009
Submitted by Terrence Maguire
PBSO PBA Rep

2

009 was another busy year for the PBSO PBA. Our total
number of cases break down as follows:
Arbitrations - 2
IA Complaints/Investigations - 117
PC Complaints/Investigations - 61
Hearing/Termination Review Boards - 9
Grievances - 13
Critical Incidents - 11
Civil issues - 2
New Collective Bargaining Agreements - 5
These numbers cover both corrections and law enforcement.
However, they do not include on-going cases, or the myriad
phone calls and questions members ask of the union each day. As
your representatives, we are happy to answer your questions, and
always try to get you an answer when asked. We may not be successful all the time. But, we take each question seriously.
We also brought you the 2nd Annual Policeman’s Ball at the
Ritz-Carlton Palm Beach, scholarships for our kids, and other
fundraisers throughout the year. We plan even more fun events in
2010.
The year ahead promises to be a challenge for both PBSO and
the PBA—the economy is still flat, jobs are scarce, crime is on the
way up; but we look forward to serving you, the member, for
your service to the community. Stay Safe out there.
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I

have written many articles for the Code 3, mostly addressing
management topics, such as decision-making, priorities,
acceptable standards, and communication. I appreciate all of the
positive feedback that I receive from these articles and am surprised when someone outside law enforcement reads them and
says something like, “That happens where I work!” The reason
this happens is because, regardless of whether you work in the
public or private sector, these concepts exist.
Some think I am unhappy with my organization, yet others
feel I have written about them as individuals and have taken things
written personally. Still others feel I am “airing dirty laundry” and
there are problems within my department. Of course there are
problems within my department, but doesn’t every organization
(public or private) have problems? What makes the difference is
how the administration and employees effectively work through
those problems. In the past 25 years, I have seen many issues
resolved for the betterment of the agency and employees.
When faced with a problem, we have options in how we deal
with the dilemma. Confront and take actions to make adjustments and ultimately reach resolution. Making circumstances
better should be the goal. All of the topics I listed above will help
in reaching resolution if applied correctly and grounded on a
foundation of integrity and credibility.
Other options include ignoring the problem (hoping it will
go away), and despite all good sense, making decisions that exacerbates the problem(s). It is this final option that poses the most
peril for all employees. Turning a blind eye to problems often
makes things worse. We can all say things are great and there are
no problems, but will that really make things better?
If the topics I listed at the beginning of this article are not
applied correctly or are not part of the vision and values of an
organization, the problems that arise will not be resolved. Over
time, the truth will become evident and all employees will see the
“real” mission. This mission has little to do with the success of the
agency and more to do for the individual.
Employees in this circumstance will see through the façade
and identify the insecurity, lack of leadership, and competency
levels. This is why organizations like the PBA are so important for
employees because they offer protection and support when working conditions deteriorate.
This job is hard enough; these tough times are hard enough.
Why would anyone want to make things worse?

HAVE YOU MADE YOUR NOMINATION?
Submit the names of your nominees
before the end of every month.
Send your submissions to Gail@pbcpba.org
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P

South Florida PBAs Host Fundraiser For
U.S. Senate Candidate Charlie Crist

alm Beach County PBA President John Kazanjian, along with Florida
and Dade County PBA President John Rivera and Broward County PBA
President Pat Hanrahan hosted a fundraiser for Governor Charlie Crist on
March 13th. The event was held at President Rivera’s home in Miami.
In addition to John, the Palm Beach
County PBA was represented by Ernie
George, PBA Executive Director and
Florida PBA Treasurer. Also in attendance
representing the Florida PBA were David
Murrell, Executive Director; Jim Baiardi,
Vice-President for Chapters and State
Correctional Officers Chapter President; and Mike Clifton, Secretary.

10 – 24 “Financially Speaking”
By Arthur Abrahamsen, Registered Representative, Arthur@centerforplanning.com

Do You Need A Will?

M

ost Americans need a will but over half die without one.
Why? Dealing with death is not a pleasant topic and not
one most people want to address. However, if you do not have a
will, it is important that you understand the implications. If you
already have a will and have had a change in circumstances, it may
be time to consider updating your will.
If you die without a will, state law will determine what happens to your property. This process is called “intestate succession”
Your property will be distributed to your spouse and children or,
if you have neither, to other relatives according to a statutory formula. If you have no apparent heirs and die without a will. It’s possible the state will claim your estate. Without a will, a court will
determine who will care for your minor children and their property. Do not assume that your spouse will automatically receive
your assets upon your death. Without a will, that is most likely
NOT the case. Many people with children believe that the surviving spouse would take all of the deceased spouse’s property, especially if the children are young. That is also NOT the case. In this
situation, the law of most states awards one-third to one-half of
the decedent’s property to the surviving spouse, and the remainder to the children, regardless of age. Moreover, your real property may be inherited by minors or numerous co-owners, and either
result will be costly. Taking the time to prepare your will now can
save your heirs significant expense and trouble later.
Having a will is especially important if you have young children because it gives you the opportunity to designate a guardian
for them in the event of your death. If you die without a will, have
minor children, and your husband or wife did not survive you, a
court will appoint a guardian. A will allows you to exercise your
right to appoint the guardians who will take care of your children
upon the deaths of you and your spouse. A will also allows you to
Page 14

designate when your children should receive their inheritance.
Many parents like the concept of creating a testamentary trust for
their children so that they don’t receive a large lump sum distribution at age 18. Rather, they designate that their trustee distributes
a portion of the trust to their children as they reach certain ages,
such as 25, 30 and 35.
A will also lets you name your executor, the person who will
oversee the settling of your affairs after you die. Without a will, the
court will step in and choose the person responsible for wrapping
up your affairs. This person is called an administrator and might
not be the person you would have wanted. Sometimes, family
conflict develops over who should be appointed as administrator
by the judge. In that case, a neutral lawyer may be appointed, and
must be paid with estate funds. In addition, the administrator may
have to pay certain fees or post a bond at the expense of your
estate before he or she can begin to distribute your assets.
In general, your will affects only those assets that are titled in
your name at your death. The assets that are not affected by your
will include life insurance, retirement plans assets owned as a joint
tenant with a right of survivorship, “pay on death” accounts, and
assets held in a living trust. If any of your assets do have a named
beneficiary, be sure to check them periodically to make sure the
individual you want to receive those assets is designated.
Finally, keep in mind that a will is just a part of the overall
estate planning process. It is often recommended that you also
have a durable power of attorney, a health care proxy, and a living
will. The best estate plan for you will depend on your individual
circumstances and may also include trusts or even a family limited partnership. Since many different factors will affect what is the
best estate plan for your particular situation, you should contact
us today for your free estate planning consultation.
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Kaitlin A. Kazanjian Golf Tournament
Submitted By Kaitlyn Igo, Student of the University of Florida

A

tragic moment that took a 16-year-old girl’s life has led to a
benevolent annual event that benefits many young people
and families whose loved ones work or served for the Palm Beach
County Sheriff’s Office.
The Kaitlin A. Kazanjian Golf Tournament is a fundraising
tradition that raises money for the children of police officers to aid
in the cost of higher education or vocational training. Proceeds
also go to families who lost someone killed in the line of duty.
The Kazanjian family founded the scholarship program to
serve as a charitable service and to honor their beloved daughter’s
memory. Kaitlin’s essence is felt by her picture and name displayed
on shirts, visors and banners distributed before and during the
tournament.
Perhaps all the great effort in the planning and execution of
the event by the family and numerous volunteers help in the healing process that is crucial after experiencing such a dramatic loss.
John Kazanjian, president of the Palm Beach County Police
Benevolent Association, heads the scholarship fund and started
the event seven years ago after his daughter, Kaitlin, died in a car
crash. Because of media coverage of the tragedy and the court case
that followed, public awareness and support for the fundraiser has
spread rapidly.

“There was never a charitable organization initiated through
the police union before this scholarship fund,” Kazanjian said.
Over the years, because of many sponsors, golf enthusiasts
and volunteers, the scholarship fund has raised a total of $1.3 million with $140,000 given to recipients last year alone.
Ray Griffith, a PBSO officer, has been a volunteer for five years
and serves on the pre-event committee. Prior to the day’s activities,
he determines how much product needs to be purchased, then he
prepares and serves it.
After the tournament, he works on the scholarship committee
to interview recipients. “It is a very enlightening, delightful and
fulfilling experience. I am happy to do it,” Griffith said.
Typically about 300 to 350 people attend this golf tournament. Family, friends and business acquaintances of the PBSO and
Kazanjians get together to raise money for hundreds of young
people and to financially assist family members of fallen police
officers. (See photos on next two pages.)
From an emotional and personal perspective of the Kazanjian
family, the most important goal is to honor the short lived life of
their beloved daughter, Kaitlin.
“It is my goal to keep the Kaitlin Kazanjian Scholarship Fund
going strong every year for as long as I possibly can.”

T

he 7th Annual Kaitlin A. Kazanjian Scholarship Golf Tournament was held on Saturday, February 27th at the Palm Beach
Gardens Golf Club. It was a great success, with everyone in attendance having a wonderful time! (See photos on next two
pages.) As usual, the PBA Barbeque Grill Team (Mark Bohne, Ray Griffith, Mark Bannon, Kevin Igo, Bobby Brown, Paul Miles, Bill
Gale, Jack Frost, Chris Kneisley, Bill and Gail Stewart) did an outstanding job with the food. This year’s event raised more than
$32,000 for scholarships to be awarded from the PBA Charity Fund. Golf Committee Chairman and Palm Beach County PBA
President John Kazanjian would like to extend his personal thanks to all the Golf Committee Board members and volunteers for
donating their time and effort for a special cause that means so much to him and his family. Many thanks go out to the following
people for their time and effort in this year’s fundraising event:

Committee Members
Bobby Brown
Dan Burrows
Ray Griffith
Lou Penque
Al Kazanjian
Billy Gray
Bob Cresswell
Beth Krivda
Christine Christofek

Sonny Kazanjian
Kevin Igo
Rick McAfee
Allan Ortman
Ernie George
Mark Bohne
David Gray
Tommy Wills
Andy Bilardello

Volunteers
Karen Burrows
Colleen Iannitti
Gail Seldomridge
Suzanne Ferrari
Dianna George
Charlie Nicastro
Courtney Lawrenson

Marla Maroe
Tony Iannitti
Amy McCartt
Lynn McGuire
Andrea George
Helene McAfee
Kara Bannon

REMINDER
The legal defense policies of the Florida and Palm Beach County PBA have an important provision regarding representation. If
a member elects to secure representation by anyone other than the PBA (a private attorney, for example) that member is
considered to have waived representation by the PBA. Once this happens, it is the PBA’s option whether or not to continue to
represent the member in that matter. Please call the PBA office if you have any questions regarding this policy.
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7th Annual Kaitlin A. Kazanjian
Scholarship Golf Tournament
Saturday, February 27th, Palm Beach Gardens Golf Club
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A big
“Thank You”
to all who
participated!

C O D E

T H R E E

/

M a y / J u n e

2 0 1 0

Page 17

T H E V O I C E O F PA L M B E A C H C O U N T Y L A W E N F O R C E M E N T O F F I C E R S

Page 18

C O D E

T H R E E

/

M a y / J u n e

2 0 1 0

T H E V O I C E O F PA L M B E A C H C O U N T Y L A W E N F O R C E M E N T O F F I C E R S

We Must Police Ourselves

Know Your Rights!

Submitted by Terry Maguire
PBSO PBA Rep

If you are under investigation, remember, as a law
enforcement officer, you have rights. They include:

T

his past year was not a good one for us at PBSO. We have
fallen victims to the economy and did not see a COLA in
our new contract (even though by other agencies’ standards, our
contract is pretty good). Most of us have had family members or
others close to us lose jobs, property values drop, and were sent
into issues of foreclosure, bankruptcy and financial ruin. Times
have been very tough.
Through all of this, it seems we have been our own worst
enemies. Collectively, we do things that do not appear very bright
or well thought out. At the time it might have seemed like a good
idea, or that we have done it before and can do it again, or even
that because we are deputy sheriffs: We can “just get away with
it!” I say enough is enough!
I am not going to go through a list of incidents from this past
year and call out specific occurrences, but we all know of some
pretty outrageous things that have happened right here in Palm
Beach County by members of our own agencies. I am not here to
lambaste any of our members personally, but I want each of us to
consider how we can stop some of these things from happening
in the future.
I say it is up to each of US to take the steps needed to stop
the embarrassment to our profession caused when one of our
friends, co-workers, or partners gets out of line! I am not saying
that we rat them out, or turn them in for minor issues. We watch
out for each other so that no one gets into a position where there
is a question of what we need to do in the first place. I am sure
that in most of the past, there was something someone saw ahead
of time that could have tipped that person off that their partner
was about to go into a meltdown of some sort! When we see this
starting to happen, we need to be the kind of friend or partner
that will say: “Hey, are you okay?” or “Do you need some kind of
help?” There is no shame in realizing that events in our lives are
getting out of control or are beginning to overwhelm us. It happens (even to “control freaks” like US)!
As the friend or partner, is it better to speak up now, or wait
until your friend is the lead news story to say ‘Gee, maybe I could
have stopped this from happening’?
PBSO has EAP, Insurance and the Behavioral Health Unit
available to AID THE EMPLOYEE! USE IT! DO NOT BECOME
THE LEAD NEWS STORY!
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THE RIGHT . . . to have a PBA representative present during an interview
THE RIGHT . . . to know who's in charge of the
investigation
THE RIGHT . . . to know what the charges are and
the name of the person bringing the charges
THE RIGHT . . . to have the interview at a reasonable time and for a reasonable length of time
THE RIGHT . . . to have any interview tape-recorded from start to finish
THE RIGHT . . . not to be threatened, bribed or to
have to listen to offensive language
THE RIGHT . . . not to be forced to resign

ARE YOU CURRENT?
Have you gotten married or divorced?
Had a baby?
Changed numbers or address?
Please contact Suzanne at the PBA Office at

(561) 689-3745
to update your information.
The PBA is not notified of changes made
within your department.

ATTENTION: RETIREES

Please take notice that pursuant to §95.11(3),
Florida Statutes, lawsuits, including “an action founded
on negligence,” and “for assault, battery, false arrest, false
imprisonment, or any other intentional tort… ” must be
filed “WITHIN FOUR YEARS” of the incident date.
To the extent that such lawsuits may be brought
against you after you retire, you need to consider continuing your membership for four (4) years beyond your
retirement.
If you are retired but have returned to law enforcement and are currently paying a “RETIREE MEMBERSHIP,” you should be aware that if you are subject to
such actions at a time when you no longer are paying the
appropriate dues, the PBA cannot provide legal assistance. See Palm Beach County Policy 12-1.
Enjoy the full peace of mind your retirement should
mean.
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817.311 UNLAWFUL USE
OF BADGES, ETC.
(1) (817.311 SS)From and after May 9, 1949, any person who shall
wear or display a badge, button, insignia or other emblem, or shall
use the name of or claim to be a member of any benevolent, fraternal, social, humane, or charitable organization, which organization is
entitled to the exclusive use of such name and such badge, button,
insignia or emblem either in the identical form or in such near resemblance thereto as to be a colorable imitation thereof, unless such person is entitled so to do under the laws, rules and regulations of such
organization, shall be guilty of a misdemeanor of the first degree,
punishable as provided in S. 775.082 or S. 775.083.
(2) This section shall be cumulative to any and all laws now in force
in the state.
Florida Statutes (1987).

PLEASE NOTE

For more information on our Florida
PBA-endorsed* retirement programs,
please call Richard Snyder at 888-442-4230
or Bill Smith at 860-843-3932.
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843.085 Unlawful Use of police badges or other indicia of authority:
(l) Unless appointed by the Governor pursuant to chapter 354,
authorized by the appropriate agency, or displayed in a closed or
mounted case as a collection or exhibit, to wear or display any
authorized indicia of authority, including any badge, insignia,
emblem, identification card, or uniform, or any colorable imitation
thereof, of any federal, state, county, or municipal law enforcement
agency, or other criminal justice agency as now or hereafter defined
in S. 943.045, which could deceive a reasonable person into believing that such item is authorized by any of the agencies described
above for use by the person displaying or wearing it, or which displays in any manner or combination the word or words “police,”
“patrolman,” “agent,” “sheriff,” “deputy,” “trooper,” “highway patrol,”
“Wildlife Officer,” “Marine Patrol Officer,” “state attorney,” “public
defender,” “marshal,” “constable,” or “bailiff,” which could deceive a
reasonable person into believing that such item is authorized by any
of the agencies described above for use by the person displaying or
wearing it.
(2) To own or operate a motor vehicle marked or identified in any
manner or combination by the word or words “police,” (etc.) Or by
any lettering, marking, or insignia, or colorable imitation thereof,
including but not limited to, stars, badges, or shields, officially used
to identify the vehicle as a federal, state, county or municipal law
enforcement vehicle or a vehicle used by a criminal justice agency as
now or hereafter defined in s. 943.045, which could deceive a reasonable person into believing that such vehicle is authorized by any
of the agencies described above for use by the person operating the
motor vehicle, unless such vehicle is owned or operated by the
appropriate agency and its use is authorized by such agency, or the
local law enforcement agency authorizes the use of such vehicle or
unless the person is appointed by the Governor pursuant to chapter
354.
(3) To sell, transfer, or give away the authorized badge or colorable
imitation thereof, including miniatures of any . . .
(4) NOTHING IN THIS SECTION SHALL PROHIBIT A FRATERNAL, BENEVOLENT, OR LABOR ORGANIZATION OR ASSOCIATION, OR THEIR CHAPTERS OR SUBSIDIARIES, FROM USING
THE FOLLOWING WORDS, IN ANY MANNER OR IN ANY COMBINATION, IF THOSE WORDS APPEAR IN THE OFFICIAL NAME
OF THE ORGANIZATIONS OR ASSOCIATIONS.
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We Are Not The Enemy!
Submitted By Det. Charlie Weinblatt, Tequesta PBA Rep

W

hile wages and benefits are being cut all over the country and officials claiming the economy as the reason, it
seems contradictory when they continue to spend money in other
areas while claiming allegiance to public safety. We are seeing all
over the country including right here at home in PBC, municipalities, counties and towns spending tax dollars in questionable
areas if “money is tight.” Do the citizens, the ones who voted these
“leaders” into office know exactly what is going on? Are we telling
them? My answer to both those questions would be a resounding
“NO”! We need to begin to inform them. We have the means and
we have the support.
These are different times, as many have said. These are hard
times, you hear over and over. All elected officials want to be the
good guy and nobody wants to talk of increases in taxes. Imagine
that…paying for what you get! It seems like that concept is lost on
the leaders of our time. My taxes went up approximately
15%...you think I enjoy that while having to fight and scrape for
every nickel..? No, but guess what, it’s a fact of life. Give me a wage
to live on and I’ll pay my share. Why officials loathe increasing
taxes even the slightest percentage is clear…nobody wants to be
the bad guy. I understand that but….”these are hard times”…gov-

ernment is struggling to pay its bills and it almost seems like a foreign concept…pay the bill, change some priorities. We are not the
enemy! All hatchets turn towards public safety when money gets
tight. You can hear it all over…” These guys are getting paid damn
well and others are out of work”. Well, part of that may be true
anyway. People are out of work. Do people know our fight? Do we
tell them when opportunities arise? How it’s not really like you see
on television, how LEO’s get injured and don’t get right up after
the director calls “Cut.” People still want law enforcement showing up when they call for help, and we will always be there, but
truth be told we are not paid damn well, and everyone reading this
knows it! How do you put a price on living with an injury sustained on duty, how do you compensate one who carries an illness
or disability through life sustained LOD? Yes, we all chose our professions and nobody drafted us. I understand that. When times
were better, people looked at law enforcement and shook their
heads. Now, we get paid too much, our benefits are too good, our
pensions are too fat…we’re lazy, we should be happy we have a
job…how many times have you heard that? I know I have. Let’s
remind them that ….We Are Not The Enemy!
Be Safe!

Check out our PBA-friendly advertisers in the
Business Directory on pages 27-31!

Non-Invasive Spinal Decompression Benefits
By Sandra Hernandez, D.C.

I

t is estimated that more than 70 million people suffer from back pain. Complicated anatomy and biomechanical movements contribute to
a variety of causes. Causes may be organic, like
tumors or cardiovascular disease. It is very
important to have a professional evaluate you to
determine if the back pain is treatable or requires further
evaluation.
Basic at home treatment includes: rest, ice, heat, and
stretching. The next logical step would be natural treatment by
a professional such as: Chiropractor, Physical Therapist,
Massage Therapist or Acupuncturist. If none of these natural
alternatives work, many people may choose to go to an
Orthopedic or Neurosurgeon for injections or surgery. Even
these invasive procedures do not have a good success rate.
There are other less invasive procedures that many people are
not aware of. Spinal decompression is a completely non-invasive treatment recommended for strong, chronic lower back
pain, sciatica, stenosis, herniated or bulging discs and degenerated discs.
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Decompression uses negative pressure to separate the joints
and relieve pressure on the spinal disc. The length of treatment
depends on the individual and the severity of their condition,
but the average is 20-30 sessions. The treatment is not painful
and many people fall asleep during the 30 minute treatment session.
As the benefits of non-invasive spinal decompression
become more known throughout the medical community, many
medical doctors and other specialists are referring their patients
for spinal decompression treatment before surgery. If you’re
tired of living with back pain or sciatica and are running out of
treatment options, spinal decompression may be the answer for
you. If you would like more information or to schedule an
appointment, call Gisela at 561-792-4016.
Dr. Sandra Hernandez D.C. is located in Royal Palm Beach.
Ask about our law enforcement officer discount.
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BUSINESS DIRECTORY

CONTINENTAL HOME LOANS, INC.
“The Mortgage Bankers”

NATIONAL LAW ENFORCEMENT HOME LOAN PROGRAM
Servicing Palm Beach
chh and
nd Mart
Martin County Law Enfo
En
Enforcement Members,
Active and
ndd Retired,
eti
etired,
and
an Their Friends & Families
F

Purchase, Refinance, FHA/VA
A/VA
A/
V Loans Availab
Availabl
A
Available
vailable
le
e Second Home, Vacation
Home, Investment Property and
Mortgage Programs Available
dR
Relocatio
Relocati
Relocation
ca o M
Mo

Richard Tschernia, Executive Vice President
1.800.462.8178

631.806.9478 (cell)

www.unionmembermortgage.com
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rtschernia@aol.com
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NOTE: PBA members need to call the PBA office for the user and password information.
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Riggins Too
30' Grady-White

To Contact
the PBA
Office:
(561) 689-3745

• Fishing Charters
• Sunset Cruises
• Customized
Dive Charters

Visit Our
Website at:

Capt. J.J. Morrissey

www.pbcpba.org

USCG LIC. #1200891

561-310-2918
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Sign up for
E-PBA at
www.flpba.org
Don’t delay!
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The Center For Wealth Planning, Inc.
Family-Retirement-Estate
Arthur Abrahamsen
Senior Advisor
144 South County Road, Bellport, NY 11713
Phone: 631-238-5454, ext. 303 • Fax: 631-238-5459
arthur@centerforplanning.com
Securities Officered through North Ridge Securities Corp.
Members, FINRA/SIPC
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