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The state of our union

THE PRESIDENT ’S MESSAGE

Driving north on I-95, headed to Tallahassee to 
make sure our elected officials understand why 
they need to continue to back the blue, I had some 
time free from distraction to think about the state 
of our union. And to think of many reasons why 
the state of our union has never been stronger.

 This particular run to meet with the Senate 
president, the speaker of the House and selected 
House and Senate committee leaders accentu-
ates the enthusiasm we have for what’s 
ahead. Gearing up for the legislative 

session that begins in March, we know we have so 
much political capital invested in the legislators who 
support us. That will go a long way this session.  

So even with another union-busting bill on the 
agenda, we are not panicking. There is legislation in 
the works that would require public employee labor 
unions to sign up their members annually to contin-
ue automatic dues payments. It’s an attempt to keep 
as many people out of unions as possible, and we 
think it’s targeted at teachers or the AFL-CIO. 

We have talked with the Senate president about 
how police are different. We have made it clear to legislators we 
have endorsed that they need to carve us out, or this bill needs 
to go away.  

I know one of the biggest concerns members have every year 
is what their departments are doing on the hiring front. We 
know departments in neighboring counties are already taking 
measures to recruit officers from some of the cities and states 
dealing with rioting and facing defunding. Maybe you saw the 
meme of New York Governor Cuomo cast as “Florida Realtor 
of the Year” for how he is motivating people to move south. 
Freakin’ hilarious. 

Now, maybe it’s also concerning that agencies in Florida 
think it’s more cost-effective to hire officers who are already 
certified than pay to put them through the academy. But maybe 
it’s a solution to some of the challenges we are seeing, with local 
attendance in the academy dwindling as it did in 2020. 

Here’s something to consider, though: Because we didn’t have 
to face any significant rioting, because we have a governor who 
is protecting us against such acts, because we are not hearing of 
initiatives to defund us, Florida is becoming an even more de-
sirable place for police officers to work. We will reinforce this to 
everybody – including legislators – to advocate against pension 
reform and other measures that hamper efforts to compensate 
and retain officers. We will make sure they know that these mea-
sures will cost far more than the pension in the long run.

Our top priority right now will be trying to get all our mem-
bers vaccinated. The governor wanted to get all people in assist-
ed living first, and that’s going well. When the Johnson & John-
son COVID vaccine comes out, I think we’re going to be in the 
next group. We need to tell members, “Don’t be afraid.” We need 
to put this virus behind us, and the only way to do it is to get 
everybody vaccinated.

Of course, our top priority this year will be getting the best 

contracts done. Because of the virus, we know some municipal-
ities are going to have shortfalls with revenue.

But we’re still going to be asking for benefits. We will be ask-
ing for COLA and extra benefits like longevity or more sick time. 
Even back when we had the meltdown with the housing crisis, 
we were still getting the COLA. And remember, before the pan-
demic hit, we were getting three-year contracts with substan-
tive raises. 

We don’t anticipate any contract negotiations to be adversari-
al this year. We are interested in sitting down and ne-
gotiating in good faith. I firmly believe you get a lot 
more with sugar than you do with salt.

I’m not saying we won’t go to war, because we will. 
Both sides have to be sensible. Both sides have to 
give a little, which I’m OK with. But if we’re sitting 
across the table and all we hear is, “no, no, no,” than 
they will have a fight on their hands. If it’s a politician 
who is stonewalling us, then we will marshal our re-
sources, go the polls and take that individual out of 
office, like we have done many times.

We have important municipal elections coming 
up on March 9. You can read about many of the can-
didates we have endorsed in our special election 

preview section beginning on page 22. Make sure you get out 
the vote for these candidates. 

These are the candidates who represent the public here in 
Palm Beach and Martin counties – and 90 percent of those res-
idents, according to our polling, still trust the police. They are 
not falling for that false narrative the mainstream media has 
been perpetuating.

This state of the union would not be complete without a few 
words to promote better mental health and wellness for mem-
bers in 2021. The PBA has retained its own employee assistance 
program so members don’t have to be subjected to their depart-
ment’s EAP. 

So if you feel you are having a problem, reach out to the PBA. 
If you see your partner going through a tough divorce, having a 
gambling problem or some other type of erratic behavior, don’t 
put your head in the sand. Let’s make this the priority for 2021: 
If you see something, say something. We need to stand up for 
each other.

And don’t ever forget that the state of our union is stronger 
than ever because of all of you who continue to put on the uni-
form and show up for work every day. Our job description does 
not change even though things continue to get harder. You are 
the definition of essential employees.

And this year, more than ever, please stay safe.

Kaz
John KazanJian

PBCPBa President

JOHN 
KAZANJIAN
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PALM BEACH COUNTY PBA

BOYNTON BEACH 
Cory Herny 
Rayner De Los Rios 
Jermaine Jones  
Gladys Cannon, Alt. Appt’d. 
Brian McDeavitt, Appt’d. 

DELRAY BEACH 
Meer Deen 
Edward McCabe 
Vincent Gray 
Aaron Siegel 
Brian Cambell, Alt. 
Michael Cianciaruli, Alt.

FAU 
William Hernandez 
Miguel Cardona, Alt.

HIGHLAND BEACH 
Jeffrey Miller, Appt’d

JUNO BEACH 
Kevin Coppin, Appt.

JUPITER 
Scott Kimbark 
Jonathan Gentile 
Salvatore Mattino 
Paul Gundlach, Alt. 
Jason Alexandre, Alt.

JUPITER ISLAND 
Matthew Potsko, Appt.

LAKE CLARKE SHORES 
John Connacher 
Antonio Gerena, Alt.

LANTANA 
Shawn Johnson 
Troy Schaaf, Alt.

MANALAPAN 
Nicolbe Hernandez, Appt.

MCSO 
LAW ENFORCEMENT 
Karl Nelson 
Jon Hanton 
Bradley Spencer 
Michael McMahan 
Kenneth Youngblood 
William Weiss, Alt. 
James Holloran, Alt. 
Andrew Porcelli, Appt.

MCSO - CORRECTIONS 
Michael Trimble  

Samuel Haidy 
Edward Burke 
William Evans 
Lawrence Lutin, Alt.

NORTH PALM BEACH

OCEAN RIDGE 
Jimmy Pilon 
Mario Galluscio, Alt.

SCHOOL POLICE  
(PALM BEACH COUNTY) 
Kevin O’Sullivan 
Alexander Lopez 
Michael Lynch, Appt. 

PBSO  
LAW ENFORCEMENT 
Daniel Glisson 
Carlos Ugalde 
Michael Kennedy 
Layford “Brandon” West 
Marlow “Butch” Altonen 
Kevin Lindardos, Alt. 
William Gale, Appt. Alt. 
John Kazanjian II, Appt. 
Alex Nunes, Appt. 
Jason Johnson, Appt. 
Cory Gray, Appt. 
Ruben Cruz, Appt. 
Michael Sasson, Appt. 
John McGuire, Appt. 
Anthony Johnson, Appt. 
Matt DeJoy, Appt. 
Chris Caris, Appt. 
Ryan Mugridge, Appt. 
Jason Laforte, Appt. 
Adolf Alexandre, Appt. 
Gary Chan, Appt.

PBSO - CORRECTIONS 
Barry Hilton 
Michael Santoro 
Melvin Cribbs 
Thomas Jordan 
Cheryl Melvin 
Gwendolyn Wattley, Alt. 
Robert Tozzi, Appt’d Alt.

PBSO - CIVILIANS  
Sallyann Josef 
John Costello 
Kristen Kazanjian 
Amy Cisco 
Heriberto Aviles 
Abby Bernstein, Alt. 

Janet Zink, Alt. 
Tequesta McKinney-James, Appt. 
Kayai Graham, Appt. 
Ray Griffith, Appt. 
April Ross, Appt. 
Diane Baker, Appt. 
Lori Brillinger, Appt. 
Kristine Denzel, Appt 
Angella Lipinski, Appt. 
Mariam Glisson, Appt. 
Sharon King, Appt

PALM BEACH GARDENS 
Randy Buntin 
Peter Reynolds 
Brian Tiyaloglu 
Christopher Baez 
Brian Nauss, Alt. 
Dorian Hawkins, Alt.

PALM SPRINGS 
Ralph Fequiere 
Sean Grant, Appt. Alt. 
John Gee, Appt. 
Kristopher Kubiak, Appt.

RIVIERA BEACH 
Jeremy Summers 
Nir Mordechay 
Michael Brown 
Kenneth Jones, Alt.

STUART 
David Duran, Appt. 
Christopher Ruediger, Appt. Alt.

TEQUESTA 
Raymond Korkowski 
Matthew Muniz, Alt.

WEST PALM BEACH 
Dennis Hardiman 
Michael Ferrera 
Charles Branch 
James Louis 
Christopher Nebbeling 
John Rebholz, Alt. 

Visit our  
website at  

www.pbcpba.org

Several of our members have   
incorrect information on file with  

the PBA office. Please check with your 
fellow officers to see if they receive  

the magazine and if not, please email  
angela@pbcpba.org  

to update your information.

EXECUTIVE BOARD  
OF DIRECTORS

BOARD OF DIRECTORS

Effective Jan. 1, 2019 to Dec. 31, 2022

John Kazanjian, President

Ernest W. George, 
Executive Director

Rick McAfee, Vice President

Lou Penque, Treasurer

Kevin Igo, Secretary

Greg Allen, Sergeant-At-Arms

PBA OFFICE STAFF

Angela Twomey, Office Manager

Courtney Lawrenson, Legal Assistant

Joanne Kazanjian, Office Assistant

Kathy Hanbury, Office Assistant 

Shannon Kletzky, Membership Services

Vinnie Gray, Labor Coordinator

Pete Tartaglione,  
Corrections Coordinator

Larry Fagan, Legal Counsel

Brennan Keeler, Legal Counsel

Katie Mendoza, Legal Counsel





Now is the time to invest in your future
Let’s talk a little long-term planning. Thinking 

long term might be the ultimate mission of the 
Palm Beach County PBA.

 We are an organization of street cops at heart, 
and that’s where our heart will always be. Your 
PBCPBA executive board wants you to realize we 
have never lost sight of the day-to-day challenges. 
We are always looking for ways to support that, 
whether it’s helping with legal protection, finan-
cial planning or life planning.

 Whenever I talk to new officers about joining 
the PBA, I mention that it’s for these specific pur-

poses. I tell them if you drive your car, you have insurance just 
in case something happens. The PBA is the same way. You want 
to have that protection just in case something happens, and all 
the benefits that come with that insurance.

I think one of the biggest problems we have in law enforce-
ment is after we are hired as young officers, we spend a lot of 
time going to different classes and taking different courses to 
invest in our futures and learn the aspects of law enforcement. 
Obviously, you want to try to be the best at your craft as you 
possibly can be.

But what we fail to do  — and I did myself — is that we don’t 
spend any time learning about how to protect our futures by 
looking for investments. We always talk about relying on that 
pension once we retire. What I’ve seen over time is that a lot of 

officers who retire realize that the pension is not enough, so 
they end up having to come back to work even though they’re 
in their 60s or 70s. 

I think as young officers come into this line of work, it’s more 
important to stress the need to look at investments to get into to 
help your retirement be plentiful for you over time. This is look-
ing into deferred compensation plans, Roth IRAs or any type of 
investment vehicle to build enough financial resources so you 
don’t have to come back once you’ve worked over 30 years.  

It’s one of the big mistakes I made. I didn’t start off early 
enough investing. I could have done a better job putting my 
overtime into accounts and let that grow. I have been able to 
invest in some money market accounts to help my financial 
wealth grow. But I think getting with a financial planner early 
in your career and dumping a small percentage of raises into 
an investment vehicle will help you once you’re ready to retire.

The PBA will continue to work with every department that we 
negotiate with to look for some ways to enhance officers’ ben-
efits. Obviously, that’s one of the attractions for departments to 
bring in the best candidates. We always look and try to enhance 
the benefits if we can. That’s more important than ever now and 
we must make these towns understand that if they want the 
best services, this is the cost of doing business.

As always, take care of yourselves and take care of your fam-
ilies.

MESSAGE FROM THE PBCPBA EXECUTIVE BOARD

GREG ALLEN
SERGEANT-
AT-ARMS
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Representation rights when questioned by your agency
When you are questioned by your agency and 

reasonably fear discipline as a result of the ques-
tioning, you have the right to be represented 
by counsel or any other representative of your 
choice. Your representative is allowed to be with 
you throughout questioning. Section 112.532(1) 
(i), Florida Statutes

In FOP v. City of Ft. Lauderdale, 12 FPER ¶ 17167 
(1986), Florida’s Public Employee Relations Com-
mission (PERC) outlined an agency’s options 
when an officer reasonably fears discipline and 

properly demands presence of their union representative. The 
agency’s investigators are required to (1) grant your demand 
for a representative; (2) discontinue their meeting/questioning 
of you; or (3) offer you the choice of continuing the meeting/
questioning without your representative or have no meeting. Id.  
The right choice is to always demand that your representative 
be present.

Assuming you’ve made the right choice by demanding that 
your representative be present, what can your representative 
do during the agency’s questioning? In FOP v. City of Ft. Lau-
derdale, PERC squared the Supreme Court’s interpretation of 
29 U.S.C.A. § 157 in NLRB v. J. Weingarten, Inc., 4230 U.S. 251 
(1975), with Section 447.301(3), Florida Statutes. PERC agreed 
with the Supreme Court’s Weingarten decision in establishing 
a representational right for the employee when interviewed by 

the employer.
PERC provided three reasons why such a representation-

al right has been accorded to an employee in an investigatory 
meeting with his employer that the employee reasonably be-
lieves might result in discipline:

1. The employee is able to confer with the union representa-
tive prior to the actual encounter. Pacific Telephone & Tele-
graph Co. v. NLRB, 711 F.2d 134, 136-37 (9th Cir. 1983). Prior 
consultation allows the union representative to learn the 
employee’s version of the incident and to fully understand 
the facts before the meeting. It also provides the employee 
with a knowledgeable source of information and advice be-
fore the meeting. 

2. The union representative acts as a witness to the proceed-
ings, thereby ensuring that prior procedures are followed 
by the employer. 

3. A knowledgeable union representative can be of assistance 
to the employee by bringing out extenuating factors that 
the employee may be unaware of or by helping the fearful 
or inarticulate employee respond to requests for informa-
tion. FOP v. City of Ft. Lauderdale, 12 FPER ¶ 17167 (1986)

A violation of any of the above-mentioned rights to represen-
tation is remedied by filing an unfair labor practice charge with 
PERC. Always remember to ask for your representative and en-
sure that your representation rights are observed by your agen-
cy during questioning.

TEN THIRTY THREE

BRENNAN 
KEELER 
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Welcome, New PBCPBA Members

Honoring Retired Members

Remembering Members Who Have Passed

DECEMBER 2020

NAME AGENCY

BRADLEY MARCUM MARTIN COUNTY SHERIFF’S OFFICE 

WILL RICHARD MARTIN COUNTY SHERIFF’S OFFICE 

BUFFIE MCLEOD OTHER DEPARTMENT 

ALEKSEY SASOV OCEAN RIDGE POLICE DEPARTMENT 

CARMEN LANDA PALM BEACH COUNTY SHERIFF’S OFFICE 

RYAN KIRSTEN PBC SCHOOL BOARD POLICE DEPARTMENT 

JANUARY 2021

NAME AGENCY

SHIREZ CAVE FLORIDA ATLANTIC UNIVERSITY

ANTHONY SINCO FLORIDA ATLANTIC UNIVERSITY

IRIS STAN JUPITER POLICE DEPARTMENT

LINDA MIKKELSON LANTANA POLICE DEPARTMENT

ILENE ALFORD PALM BEACH COUNTY SHERIFF’S OFFICE

JESSIE FRANCIS PALM BEACH COUNTY SHERIFF’S OFFICE

NICHOLAS TISCIONE PALM BEACH COUNTY SHERIFF’S OFFICE

NICHOLAS GUADASHO PALM BEACH GARDENS POLICE DEPARTMENT

BRADLEY SEIER PALM BEACH POLICE DEPARTMENT

JOSE BAEZ PBC SCHOOL BOARD POLICE DEPARTMENT

NOLAN DEMER PBC SCHOOL BOARD POLICE DEPARTMENT

FRANCIS MOSCHETTE III PBC SCHOOL BOARD POLICE DEPARTMENT

GUILLERMO SALCEDO PBC SCHOOL BOARD POLICE DEPARTMENT

RENEE BASSETT RIVIERA BEACH

NEREIDA CINTRON RIVIERA BEACH

SEAN GARRICK RIVIERA BEACH

ONZANIKKA HAYES RIVIERA BEACH

MICHAEL BOLES WEST PALM BEACH POLICE DEPARTMENT

EUGENE JONES WEST PALM BEACH POLICE DEPARTMENT

ANTHONY O’DEA WEST PALM BEACH POLICE DEPARTMENT

NAME  RETIREMENT DATE
GIL RAND  OCT. 29, 2020
RICHARD MORETTI  DEC. 8, 2020
JANICE BRINKMAN  DEC. 12, 2020
JOHN SANCHEZ  DEC. 13, 2020
SAL MATTINO  JAN. 4, 2021
PETER MCDONOUGH  JAN. 11, 2021
KEVIN O’BRIEN  JAN. 29, 2021
RICK WENTZ  FEB. 1, 2021
JAMES WILKERSON JR.  FEB. 1, 2021
NATHAN ALLEN JR.  FEB. 11, 2021

NAME  DATE OF PASSING

KRISTINE DENZEL  JAN. 23, 2021

CHRISTOPHER CALLOWAY  JAN. 24, 2021
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News from your repsNews from your reps
Reports from Palm Beach County and Martin County unitsReports from Palm Beach County and Martin County units

Submitted by Karl Nelson
MCSO

A few thoughts from Uncle Karl.
Back when I was a brand-new deputy, my FTOs covered quite 

a few topics relating to life and the Lord’s work as a deputy sher-
iff. Surprisingly enough, as I’ve lived the life, it appears that they 
were mostly right! Now, I won’t go over all of their conversations, 
because we just don’t have that much paper and print space al-
located to my musings. But one such tidbit of wisdom was this: 
The only thing that we truly have control over is our integrity. 
Now more than ever, in the face of an increasingly anxious soci-
ety, we need to protect our collective integrity. 

The second piece of good advice was to join the PBA. I think 
the biggest reason, and the easiest sell, is the attorney benefit. 
That protection alone is worth your dues. Critical events and 
crises happen in an instant, and when they do, even when you’re 
right, you need that attorney to help you navigate through the 
process. Now, years later, I remember the look of shock in many 
a deputy’s eyes after having just gone through a rapidly evolv-
ing event that ended with person or persons severely injured or 
dead. Take this one on faith: If it’s ever you, you’ll be very glad 
that you have the PBA legal team behind you.

Another golden nugget those guys gave me is this: deferred 
comp. If your agency has a deferred compensation plan, jump 
in and turn it on early! Don’t just count on the pension. Pay your-
self. Invest. The power of compounding interest and the rolling 
in of dividends over time is amazing! Get those accounts go-
ing and contribute to them. And my personal opinion is this: If 
you’re under 60 years old, put your foot on the gas and roll those 
dice. Press, press, press — it just may pay off. For the record, I 
am not a certified, or for that matter qualified, financial adviser. 
But seriously, save for the future, and if you can, get your money 
in good and get it working for you. Most of the time, it should 
work out. And who knows, maybe it could end up being a nice 
nest egg. Who knows, down the road you may not even need it, 
and you can gift it to your children or grandchildren or give it to 
some future ex-spouse. Genius! 

May each of you be brimming with knowledge and skill, full 
of wisdom, virtue and courage. May the right decisions always 
be clear, and may you be a catalyst to the system that pursues 
justice. May you exemplify a true defender of the Constitution 
and be a keeper of the peace. Be safe out there and return home 
safely.

Officers are quick on the scene with lifesaving aid 
Submitted by Cory Herny
Boynton Beach Police Department

Within a minute of being dispatched to a shooting on Dec. 2, 
2020, officers Ricky Lauture and Kareem Thomas were on scene 
and rendering aid to the victim. They assessed his injuries and 
applied a tourniquet to the man’s right arm, which immediately 
stopped the bleeding. They then continued to assess the man 
and found another gunshot wound to his left calf. The officers 
applied a compression bandage from their trauma kit. They 
kept the victim conscious and reassured him he would be OK, 
all while gathering possible suspect information to relay to ad-
ditional responding units. They were poised and levelheaded 
throughout the incident and should be commended for their 
actions. For these reasons, officers Lauture and Thomas were 
awarded the department’s Lifesaving Ribbon.

Past pearls of wisdom that still resonate today
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The Boynton Beach Police Department honored Officer Ricky Lauture (left) 
and Officer Kareem Thomas (right) with Lifesaving Awards for rendering 
aid to a victim who was shot. 

LEGAL EXPERTISE YOU  LEGAL EXPERTISE YOU  
CAN RELY ONCAN RELY ON

Law Office of R.E. “Rick” King III

A Focus on ResultsA Focus on Results
Law Office of R.E.”Rick” King III

707 N. Flagler Drive, West Palm Beach, • Florida 33401
561-557-1079 • rekinglaw.com

rick@rekinglaw.com

• Personal Injury
• Criminal Defense

• Labor Law 
• Family Law

Rick King has been working in the criminal 
justice system for nearly 30 years, first as a law 
enforcement officer and as in-house counsel  
for the Palm Beach County Police Benevolent  
Association. He has represented law enforce-
ment officers in contract negotiations and 
criminal and labor matters.
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■ BY MITCHELL KRUGEL

Inherent risks await every law enforcement officer who walks 
out the door to start a tour. You know what they are, and there’s 
no reason to go all grim reaper detailing what danger lurks. 

Or is there?
It’s not about the vehicle crash that could occur in pursuit. It’s 

not about the catastrophic injury that results from a fight with a 
suspect. It’s not about that bullet that could leave you in a coma 
or, well, you know.

It’s what happens if you do fall to 
any of these situations, or even getting 
COVID-19, and you don’t have a life 
plan with a living will, a last will and 
testament, a power of attorney and 
perhaps a trust or irrevocable trust. 

You’re a young officer with no spouse, 
no kids and you think you have no rea-
son for a life plan. But then something 
happens, and your parents can’t even 
act on your behalf. They would have 
to go to court to get guardianship and 
power of attorney to handle your es-
tate.

And then there’s the officer who has been on the job long 
enough to experience that wear and tear that many do. You 
have been divorced. But you have no life plan, something hap-
pens and your ex-spouse winds up with your estate.

Or you have remarried. Catastrophe strikes and you have no 
will. Your new spouse and your child from your first marriage 
wind up battling each other in court for your pension. And 
guess who gets the money? Yes, the lawyers.

“It’s the realization that no one wants to talk about it, but I 
mean, we have to get into the subject because life is short,” cau-
tions Kevin Drummond, a longtime Florida law enforcement 
officer, current PBCPBA member and attorney who specializes 
in wills and estate planning. The PBA has tabbed Drummond as 
its life-planning guru to help extend the union’s latest premium 

benefit to all members, something they need more than they 
even know.

“For every document in the life plan, I can give you 10 or 20 
horror stories about it, but the reality is you work your life off for 
your hard-earned pension for what, to piss it away to whoever, 
or to let the courts and attorneys get it,” Drummond adds. “You 
put your life on the line every day, and the way that the job is 
becoming is a reason that you need to pay more attention to 
your life plan and get your planning set up.”

The man with the plan
Drummond’s acute understanding 

of the life of a law enforcement officer 
and quick wit compel him to consider 
his mission and evoke a reference to the 
grim reaper. He might wield the sickle, 
because setting a life plan is a painful 
endeavor to have to consider. 

But no way does he fit the hooded 
black robe. His wardrobe is more of a 
cape.

“Who else is going to fight for you 
better than a guy who’s a cop, someone 
who knows it?” Drummond submits. 

“Listen, I’m going to cut through the minutiae of treating you 
like everybody else and really try to help you.”

Drummond grew up in South Florida where, he said, the ste-
reotypical reason induced him to become a police officer.

“To fight for justice and make a difference,” he says. “But I 
won’t lie. I thought it would be cool to be around lights and si-
rens.”

He started his career with the Capitol Police under Governor 
Jeb Bush in 2005 and after two years moved to the Florida High-
way Patrol. After seeing some, let’s call them shortcomings, at 
the states attorney’s office, Drummond thought he could make 
more of a difference. So he went to law school. 
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your life plan and get 
your planning set up.”

Attorney and law 
enforcement o�  cer 
Kevin Drummond
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He went on to serve several roles with States Attorney Dave 
Aronberg between 2016 and 2019. In 2018, he started a stint 
with the Palm Beach Shores Police Department doing some of 
the work he still loves most: police legal adviser providing coun-
sel and advice to the department on criminal cases and other 
matters. 

All of which led Drummond to establish himself as a noted 
attorney-to-the-cops.

“Even in the state’s attorney office, I’d get a lot of calls from 
cops I work with. Everyone’s asking, ‘Hey man, who do I talk to 
to do this or that?’” Drummond recalls. “When you refer a lot 
of them, they don’t feel they have somebody trustworthy. They 
want someone who’s been in their field that feels comfortable 
with them.” 

When helping fellow officers with personal injury cases, 
wills, trusts and other estate planning endeavors became near-
ly a daily practice, Drummond started the Blue Line Law Firm, 
which operates in Florida, Washington, D.C, Minnesota, and 
North Dakota under the mission of giving officers a lifeline to 
justice. His practice associates include retired West Palm Beach 
Captain Kevin Coppin and colleague is Ann Charleus, the for-
mer director of legal and public affairs for the Black Chamber 
of Commerce. 

“We tell people, ‘Hey, we’re cops. We understand,’” Drum-
mond relates. “They don’t have many friends that understand 
their backgrounds. And they are notorious for needing help 
with all sorts of stuff. But especially estate planning. That’s real-
ly what I want to focus on.”

The power of planning
Drummond is one of those guys who never hesitates to speak 

up. He shares how much he likes trial work because he can re-

ally get it going in a court room. His ability to talk to anybody 
about anything provides a comfort zone for fellow officers to get 
into it with him.

He was having one of those philosophical conversations with 
PBCPBA President John Kazanjian, chopping it up about ev-
erything including benefits. The PBA had been working to find 
some additional legal resources beyond what its renowned legal 
team provides in labor-related matters, and Kaz knew how the 
South Florida and Broward County PBA chapters had attorneys 
to help with matters related to life planning. 

In addition to the work he does in that realm with Blue Line 
Law, Drummond volunteers at the Legal Aid Society for free 
from time to time. When Kaz explained that the PBA didn’t have 
anybody doing wills and trusts, well, that was enough said.

“When we were talking, I was saying how I love estate plan-
ning and so forth,” Drummond adds. “He asked if I was interest-
ed in helping a few people out. So I started helping a few people 
out.”

The reality is that every PBA member needs to take advantage 
of this benefit and service. There’s a reason your pension multi-
plier is called “high risk.” The inherent risks should be enough 
impetus for you to put a plan together for if you can’t be there 
for your family.

“There’s no way to sugarcoat it. It’s uncomfortable to deal 
with, but it’s a necessary thing you have to do for yourself and 
for your family,” PBCPBA attorney Brennan Keeler confirms. 
“Because when you’re not there, they’re going to wonder what 
your wishes were and what were your intentions. And you can 
tell people things all you want, but if you don’t write it down, 
someone could challenge whatever it is someone’s doing with 
your estate.” 

Back in the day, inherent risk required anybody who enlisted 
in the military to sign a will. Drummond suggests law enforce-

THE FACTS  CONTINUED FROM PAGE 15
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ment officers look at life planning from a similar perspective. 
It’s like when first coming on to the job. Getting financial ad-

vising is needed to pick the best pension plan for you. Spend-
ing 15 minutes with an attorney to talk about estate planning is 
equally necessary.

And now the PBCPBA is making it easy for members to get 
their 15 minutes. 

“The PBA is giving you thousands of dollars of consultations 
to be able to take care of this,” Drummond emphasizes. “Why 
pay an attorney more money when you can make the simple 
decision to just sit down and get this insurance?”

This is your life planning
Protecting your assets after you are gone. Providing for loved 

ones if you don’t have any immediate family. Protecting your 
life’s work against civil litigation resulting from your qualified 
immunity being challenged. Reducing or eliminating costly liti-
gation from occurring over your estate.

The reasons to pursue a life plan are voluminous enough that 
Keeler advises, “It’s stupid not to take care of your estate plan, 
because why not?”

A place to begin is a living will, a written statement detailing 
a person’s desires regarding their medical treatment in circum-
stances in which they are no longer able to express informed 
consent, especially an advance directive. In the event of a cata-
strophic injury that leaves you in coma or worse and someone 
might be asked to “pull the plug,” a living will lets your loved 
ones know you thought about this, and this is what you wanted.

“It’s morbid to have to contemplate this, but it really helps 
you executing your final words,” Drummond explains.

Next, make sure you have a last will and testament, a legal 
document that communicates your final wishes pertaining to 
assets and dependents. Essentially, whatever is in your name, 

where do you want it to go when you are gone?
There are many situations that create hesitancy to leave 

everything unconditionally, so you can put all your holdings 
and assets into a trust, which adds stipulations to control your 
wealth beyond death. You can also opt for more protection 
with an irrevocable trust, where its terms cannot be modified, 
amended or terminated without the permission of the grantor’s 
named beneficiary or beneficiaries.

Drummond can tell numerous stories about why a trust 
makes sense: to keep multiple heirs from fighting or ganging 
up on one another; to make sure the child who has been to drug 
rehab multiple times won’t waste away your pension; to provide 
college tuition for that niece you love so much, and you don’t 
have a spouse or children; to make sure your minor child with 
your ex gets the money rather than the spouse.

“Let’s say you die, and you have a house to leave but no will 
or estate plan,” Drummond details. “The house gets passed 
through homestead and now we have to go to probate court so 
the house can be passed to your three children, who get one-
third each. Welcome to a $6,000 fee when you could have signed 
a $400 document the PBA is paying to have done for you.”

The process of creating your life plan is as simple as making 
a doctor’s appointment. With Zoom, Drummond can even do 
it during your lunch break from your patrol car. He will do it at 
8 a.m. or 8 p.m. It can be a 15-minute conversation, then you 
go to an online form to indicate what you want to do. And the 
documents are in play. 

Do it now, while you are of sound mind and body. Don’t forget 
what Drummond asserted at the beginning. 

Life is short.
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n BY KAREN JENKINS

It’s a homecoming for Palm Beach County PBA members. 
When Master of Ceremonies Allan Ortman, PBA member 

since 1979 and a retired West Palm Beach officer, commences 
the Palm Beach County PBA Police Officers’ Ball opening cere-
monies, all he sees is a sea of blue stretching from wall to wall of 
the PGA National Resort and Spa ballroom.

Every year, he sees the 12 months of honorees, three of whom 
will be enriched with recognition by the end of the evening.

He sees the families of officers who made the ultimate sacri-
fice and are still navigating through the grief.

He sees the PBCPBA team that spent months putting the 

event together. 
He sees the fearless spouses bravely supporting the profes-

sion, despite knowing the dangers of working in law enforce-
ment.  

And most of all this year, he’ll see his family — his brothers 
and sisters in blue — who provide sweeping affirmation that, 
for this one night, they are back together again and unified in 
celebrating the call to protect and serve.

“It’s an opportunity to network, for friendships. I see people 
that I don’t see all year,” said Ortman, who has acted as the mas-
ter of ceremonies since the inaugural ball in 2008. “It’s also an 

Welcome back
The 13th annual PBCPBA Police Officers’ Ball is going to be 

a rewarding event in so many ways
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opportunity to recognize some excellent police work and the 
opportunity to recognize those who passed on from their sac-
rifice.”

The 13th Annual PBCPBA Police Officers’ Ball will be held on 
April 24 at Trump National Golf Club Jupiter this year, a move 
from PGA National, where it has been held the past several 
years, due to construction occurring in the ballroom. 

The black-tie-optional event will feature an expansive group 
of honorees. Monthly officer award winners from both 2019 and 
2020 will be in attendance to potentially earn the Officer of the 
Year, first runner-up, second runner-up and third runner-up 
honors, as COVID-19 restrictions squelched last year’s annual 
event. Cocktails, a silent auction and dinner, the awards pre-
sentation are all going to bring community back to the PBCPBA 
after a year that stole the in-person camaraderie. 

This year’s ball — sure to be the biggest one yet, according to 
PBA President John Kazanjian — will prove that the PBCPBA is 
there for members when there is nowhere else to turn.

“This is going to be a home run, going to [Trump National],” 
Kaz proclaimed. “This is going to be special, because we missed 
2020. We’re going to bring in the recipients for the 2020 and 2019 
Officer of the Year awards and do them both at the same time. 
That’s going to be very special. We had one group from 2019 that 
was going to be Top Cops that got canceled, so it was a tough 
year for them to get any recognition, but they have to be recog-
nized.”

Special guest Dan Bongino, a political commentator for Fox 
News, will share some remarks at this year’s ball, according to 
Kaz. Bongino served with the NYPD from 1995 to 1999 and as a 
Secret Service agent from 2006 to 2011 before moving to Martin 
County. 

And perhaps an invitation making its way to Mar-a-Lago 
could provide an even bigger guest of honor: the guy whose 
name is on the hotel. On the night of the PBA Ball, the immen-
sity and power of honoring law enforcement could attract any-
one.

“I think it’s a compliment to the PBA, and I think it’s a compli-
ment to the organizing committee that we have, that it’s become 
so big, because it’s so popular,” Ortman expressed. “Everybody 

loves the pageantry of it. Between the start with a bagpipe and 
the invocation from the religious entity we bring — whether it’s 
a rabbi or a pastor — those are emotional things. I’m the face 
that everyone’s looking up to, but the most powerful conversa-
tions come from our guest speakers and certainly Kaz, when he 
speaks.”

The power of the PBA Ball runs deep for PBCPBA Labor Rela-
tions Coordinator Vinnie Gray, a Delray Beach unit rep who has 
watched as the first ball over a decade ago has more than tripled 
in size from its original 50 couples in attendance. 

Gray has witnessed the event morph from an annual crusade 
to a sold-out crowd, celebrating service, members who have 
given it all and support for the PBCPBA. 

“It always kind of brings a tear to my eye,” Gray shared about 
sitting in that ballroom and watching officers honored year af-
ter year. “It’s a time that you can appreciate what you do, and 
you’re surrounded by people who also appreciate the profes-
sion, as well. You also have people there who aren’t cops that go 
to support the cops.”

It’s impossible to forget the past Officers of the Year. Mat-
thew Ward fearlessly ran into a burning building in 2016 and 
single-handedly rescued a sleeping man before the fire depart-
ment arrived. Jason Barquin stopped an armed robbery and 
had to return fire in 2014. PBSO K-9 Officer Casper took a round 
that appeared intended for his partner, John Sylvester, in 2017. 

Solving decades-old cold cases. Saving suicidal victims. Stop-
ping gunmen at festivals. On the night of the PBA Ball, not a 
single naysayer can disagree with the vital function that law en-
forcement officers perform best: saving lives.

“People share war stories,” Gray explained about what it’s like 
to be seated during the event. “It’s a once-a-year event that al-
lows police officers to come together, enjoy each other’s compa-
ny, have a great night, have fun, camaraderie and share stories.”

Ortman remembers the emotion that was generated during a 
year honoring past presidents of the PBCPBA, with Ron Sowers, 
Jim Spatara, Ernie George and Kaz all sitting in the room.

“It was an opportunity to recognize the four people that were 
instrumental in getting the PBA where it is today,” Ortman af-
firmed. “That’s the reason I do this whole thing to begin with 
— to give back some type of appreciation for what the PBA has 
done for me and put me in the position that I’m at.”

WELCOME  CONTINUED FROM PAGE 19

Deputy Sheriff Connor Haugh, Deputy Sheriff 

Martin Gareau, Deputy Sheriff Ian Sowers, 

Deputy Sheriff Joshua Plant and Deputy 

Sheriff Rodney Oragene from the Palm Beach 

County Sheriff’s Office were honored as 2019 

Officers of the Year for stopping a murderous 

rampage in 2018.

Palm Beach County Sheriff Ric Bradshaw 
makes remarks at the podium in 2018.



PBSO Deputy John Sylvester  

enters the 2018 Police Officers’  

Ball with his partner, K9 Casper, 

who took a bullet that appeared 

intended for his officer.
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And, of course, once all the officers have been recognized, re-
marks have been shared by special guests and a few tears have 
been shed, it’s time to celebrate the brotherhood of law enforce-
ment.

Ortman is looking forward to once again leading the crowd 
for the 13th year in this sure-to-be-emotional welcome back. 

“The concept of a policeman’s ball is the greatest opportu-

nity to recognize the excellence of police work and recognize 
those officers that have gone above and beyond,” he praised. 
“It’s an opportunity to thank them, because it’s a thankless job, 
especially now. And this is a way as a group we can show some 
solidarity. It’s the opportunity to recognize those that sacrificed. 
And it’s an opportunity to give back to the PBA, because we 
wouldn’t have anything without the PBA.”



As the PBCPBA progressed with its screening of candi-
dates for the March 9 municipal elections, the union’s mes-
sage seemed to be getting through loud and clear. The PBA 
has no time or desire to play politics with elected officials. 
The PBA has no patience for candidates who think they can 
get away with just talking the talk.

The diverse group of candidates the PBA has endorsed rep-
resents many longtime commissioners and council mem-
bers who have taken actions to support the police. There are 
also candidates who are challenging incumbents who need 
to be voted out of office because of failing to back the blue.

These endorsed candidates are like Scott Maxwell, run-
ning for his seventh term as a commissioner in Lake Worth. 
Maxwell is not in this for the politics, and he impressed the 
PBA with a record of supporting law enforcement good, bad 
or indifferent.

“At the end of the day, you don’t want to be second- 

guessing these folks in the heat of the moment,” Maxwell ad-
vocates. “It doesn’t have to be this complicated. We’re all lo-
cal people. And we all need to stop taking ourselves quite so 
seriously and just remember, we’re here to help our neighbor 
and common sense oftentimes will rule the day.”

This Code Three Magazine special section presents en-
dorsed candidates who are dedicated to governing, not pol-
itics. They are not only offering an open door to PBA mem-
bers but want to have one to them as well to facilitate an 
opportunity to listen to each other. That’s what leads to good 
government.

 “Having the relationship to call someone up and say, ‘Look, 
this is working’ or ‘This is not working. How can we work to-
gether to fix this?’ is so important,” explains Marcie Tinsley, 
who is running for council in Palm Beach Gardens. “It’s not 
to point fingers, it’s to help come to a common ground. And 
I think that’s what our world is missing right now.”

A guide to make your vote countA guide to make your vote count
Stories by Mitchell Krugel, Karen Jenkins and Rosemary An

Meet some of the candidates who support the police 
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MAKE YOUR VOTE COUNT: MARCH 9 MUNICIPAL ELECTIONS

Here is a chance to cast a vote to support 
law enforcement.

Yes, all votes for Palm Beach County-PBA–
endorsed candidates in the March 9 elec-
tions support law enforcement. Beyond 
those who support law enforcement, Lanta-
na mayoral candidate Robert Hagerty actu-
ally is law enforcement.

Hagerty is a 29-year veteran of the Lanta-
na Police Department, a retired command-
er who was a PBA member for 22 years. He 
started as a certified reserve in 1990, worked 
road patrol, became a sergeant who super-
vised firearms and defensive tactics training 
and eventually ran day-to-day operations 
for seven years. Hagerty is still a reserve for 
the department.

He is running against a longtime incum-
bent who has suggested outsourcing the 
police department. He is running on a platform of uniting Lan-
tana, and nobody might be better equipped to do that than this 
dedicated public servant who has taught Citizen’s Police Acade-
my and been a leader of so many community events.

 “The biggest thing that makes me run is trying to get the 
community and the town back together again and get on a track 
of the residents of this town having a voice,” Hagerty pledges. 

“I’m trying to get that or bridge that gap back to the 
community and say that you have a voice, you have 
the ability to be heard and your ideas are welcomed 
in the town.”

Hagerty’s first objective is to dig into the town’s 
budget – when he ran department operations, he 
oversaw a $5 million enterprise – to control spend-
ing and avoid raising taxes. Another priority is to ad-
dress Lantana being on the verge of losing its water 
sources and how to fund a new option. 

He knows how to find solutions. As a department 
commander, he wrote a proposal that won a $1.5 
million grant from FEMA to retrofit the current de-
partment building to act as the emergency opera-
tions center during the time of a crisis.

Most of all, he wants to bring fairness, integrity, re-
sponsibility, respect, service, trust and transparency 
to Lantana’s elected leadership.

“A lot of people are suggesting that we need 
change. And it all starts with having a voice, having an integral 
part of making decisions on where they live,” Hagerty empha-
sizes. “Having that core knowledge of how laws and ordinances 
work, I think benefits me in the long run. I’m willing to serve 
with an open mind, understanding that if I don’t have the an-
swer, I’m prepared to look it up or research it and come to an 
informed decision.”

‘You have a voice’‘You have a voice’

ROBERT HAGERTY
Mayor

Lantana



Julia Botel wouldn’t be able to fit all her 
credentials onto a business card. 

She started her career as a teacher for the 
deaf as a result of an influx of students from 
the rubella epidemic of 1963. She received a 
full scholarship to Columbia University and 
got her first master’s degree in deaf educa-
tion and her second master’s degree in edu-
cational leadership. 

She went on to teach students with vary-
ing degrees of mental illness before becom-
ing a school administrator and completing 
her doctorate in educational leadership. Bo-
tel also served as deputy superintendent of 
schools in Harrisburg, Pennsylvania, for 10 
years.

“I’m very proud of the work I did there,” 
Botel affirmed. “I really turned around the 
struggling, failing district. It gave me a good 
preparation for Riviera Beach, because some of the same issues 
of poverty and neglect and dysfunction were here.”

In her past three years with the Riviera Beach Council, the 
PBA-endorsed candidate started a workforce development task 
force that currently provides free tuition and books for college 
courses for 40 residents of Riviera Beach. She is also helping 
people get their GEDs and setting up courses for middle school 

students to learn about business and industry. 
But education isn’t Botel’s only development in-

terest. She recently asked Riviera Beach Police Chief 
Nathan Osgood to speak at a town hall meeting and 
discovered that PBA members who work bike patrol 
are asked to meet with community members during 
every shift. 

That, coupled with her regular check-ins with 
Osgood about ongoing law enforcement trainings, 
keeps her invested in the city’s public servants. 

“I think our young people need to have the men-
torship of folks who can really keep them on the 
right path,” Botel expressed. “I’ve heard really good 
things from [Osgood] about the guys and gals on the 
street, so I’m happy about that.”

With the current development crossroads in the 
city, Botel promises to take it to new heights and not 
renege back to the past methods of leadership. She 

is ingrained in the governance — not politics — that Riviera 
Beach requires. 

“I want to be sure that we have a council that citizens can 
count on to be doing the right thing for them and not necessar-
ily the right thing for ourselves,” Botel provided. “That’s why I 
want to keep going. We are definitely at a crossroads, and we are 
going to be so successful.”

‘Very proud of the work’‘Very proud of the work’
MAKE YOUR VOTE COUNT: MARCH 9 MUNICIPAL ELECTIONS

JULIA BOTEL
City Council District 4

Riviera Beach
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PALM BEACH COUNTY  

PBA-ENDORSED CANDIDATES

Candidate Office  Location

Ryan Boylston Commission District 3  Delray Beach

Adam Frankel Commission District 1  Delray Beach

Scott Maxwell Commission District 1  Lake Worth

Tracy Caruso Mayor  Delray Beach

David Norris Village Council Group 4  North Palm Beach

Susan Bickel Village Council Group 2  North Palm Beach

Marcie Tinsley Council Group 2  Palm Beach Gardens

Harrison Vaughn Council Seat 2  Tequesta

Julia Botel District 4 City Council  Riviera Beach

Robert Hagerty Mayor  Lantana

Diana Davis Council Seat 4  Juno Beach

Elaine Cotronakis Council Seat 2  Juno Beach

David MeMarios Council Seat 1  Loxahatchee

Carla Blockson Council District 2  Lake Worth Beach

Pam Triolo Mayor  Lake Worth Beach

I’m a

BOTEL BACKER 
FOR CITY COUNCIL

Paid by Julia Botel for Riviera Beach City Council, District 4.

RE-ELECT JULIA BOTEL
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MAKE YOUR VOTE COUNT: MARCH 9 MUNICIPAL ELECTIONS

Vice Mayor Ryan Boylston knows that 
municipal progress comes from picking up 
the phone and asking the right questions. 

He moved to Delray Beach in 2005 as an 
“organic politician” — someone who didn’t 
grow up in a political household — and im-
mediately recognized that the fabric of Del-
ray Beach is community service.

“I found out that service was a big part of 
[the city] — public charrettes and meetings 
and committees and boards,” Boylston pro-
vided. “I looked at the history of how Delray 
Beach went from a sleepy town that I didn’t 
visit much, growing up in Pompano, to the 
place that I wanted to move in, raise my 
family.”

He sat on the Pineapple Grove Arts Dis-
trict Board prior to joining the Delray Beach 
Downtown Development Authority from 
2011 to 2017. Boylston ran for Delray Beach City Commission 
Seat 3 in 2017 against the incumbent and won. Now he’s ready 
to continue what he started. 

“One of the first things I had to do [in 2017] was negotiate our 
police contract. I was told that I was the first commissioner to 
ever walk into the room and sit on the police side of the table,” 

Boylston explained. “Now I’m leading the way and 
getting our fire contract across the finish line as well, 
so those are the things that I care about.”

Boylston has a personal stake in public service. 
His father is a crash investigator for the Boca Raton 
Police Department, and his grandfather is a firefight-
er for the Pompano Beach Fire Department. Add in 
his wife, Cassidee Boylston, a teacher in the Delray 
Beach public school system, and Boylston is a leader 
who knows the public service perspective.

He’s dedicated to open communication with law 
enforcement, which he’s exhibited for the past three 
years. One of his current initiatives is advocating for 
Racial Equity Institute workshops to be funded for 
officers and all city employees.

For Boylston, positive relationships are born out 
of the everyday conversations, not just touching 

base when there’s a crisis. 
“That’s something that’s very important to me in reference to 

our diverse community,” Boylston affirmed. “It’s all about work-
ing together on the off days, not just when the contracts are up 
or when we’re getting ready to hire our new chief. It’s having 
that interaction all the time.”

‘Working together on the off days’‘Working together on the off days’

RYAN BOYLSTON
City Commission Seat 3

Delray Beach 
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As the son of a 31-year teacher in Tole-
do, Ohio, Adam Frankel remembers the  
inner-city students who were his babysit-
ters. 

After long days of teaching, his mother 
would open their home to tutoring for chil-
dren from single-parent and less fortunate 
households. And Frankel’s father, a criminal 
defense attorney, showed Frankel how to 
advocate for those in need through his work. 

“Having that environment growing up 
in Toledo, Ohio, I think that kind of shaped 
me,” said Frankel, who’s running for reelec-
tion to the Delray Beach City Commission. 
“[It shaped] how and what I do for my con-
stituents here in Delray.”

Frankel previously served as Delray Beach 
commissioner from 2010 to 2015, before his 
reelection in 2018. He has opposed tax in-
creases, improved traffic along Atlantic Avenue with new pro-
tocols and handled aggressive panhandling by mapping out 
problem areas in the city and receiving input from officers at 
public hearings. 

Frankel carries his fifth endorsement from the PBA into this 
election after demonstrating a record of working hand in hand 
with members. He became a trustee on the Delray Beach Police 

and Fire Pension Board in 2008 and was elected as 
the first nonpolice and nonfirefighter chairman of 
the fund in 2014. 

“I’ve always been involved with our police depart-
ment,” asserted Frankel, who also runs his own law 
firm in Delray Beach specializing in criminal de-
fense, personal injury and real estate. “I always real-
ly try to stick up for the police and the fire. I always 
go to that push for first responders. I’m happy to do 
that.”

In his bid for reelection, he is focused on end-
ing the revolving door of city managers and senior 
staff at City Hall to improve the work of the men 
and women in the police department who deserve 
governance stability and “the freedom to do what 
they’re trained to do.”

With a history of being the voice of reason in Del-
ray Beach, Frankel is looking forward to another 

three years working collaboratively with city staff and first re-
sponders to improve the city as a team.

“I always had that open-door relationship with not only our 
police department, but everyone,” he conveyed. “If you keep 
dialogue open and you advocate for your positions, sometimes 
you can agree, sometimes you have to disagree, but at least be 
cordial and civil.”

‘Stick up for the police’‘Stick up for the police’

ADAM FRANKEL
City Commission Seat 1

Delray Beach
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Meet a seasoned star in North Palm Beach 
politics and education. 

North Palm Beach native and current 
Mayor Susan Bickel, who has served on the 
North Palm Beach Village Council since 
2017, is running for council once again.

Bickel is not new to politics. Her resume 
includes working for Congressman Tom 
Lewis, another North Palm Beach native. 
Five years on the Treasure Coast Region-
al Planning Council sparked her desire to 
serve, leading her to take her position a step 
further.

“I thought I had something to offer to my 
community,” Bickel shared. “There needed 
to be someone on council who could meld 
the history, charm and character of our vil-
lage with the upcoming growth and devel-
opment so that we didn’t lose who we were 
as we developed.”

As mayor of the village, Bickel is proud of how North Palm 
continued moving forward amid the COVID-19 pandemic. She 
mentioned having to take certain safety measures, including 
school closings and other protocols. 

“It’s trying to balance individual needs and rights 
with what’s best for the community,” she revealed. 

Bickel said being endorsed by the PBCPBA will 
open doors to better serve the community and its 
law enforcement officers. Not only is Bickel expe-
rienced and knowledgeable, but she is also aptly 
trained to be a council member because her mantra 
is “Busy people get stuff done.”

“I just make time,” she noted. “What I always say 
is if you want something done, give it to a busy per-
son.”

With the PBA’s support, Bickel wants to work to-
ward a more environmentally sustainable commu-
nity and help the village’s businesses succeed. 

“We need to attract new business and provide op-
portunities for them,” she relayed. “And we have a lot 
of waterways that we need to protect.”

As she embarks on the next term, Bickel also wants 
to work on financial recovery for the community to move past 
the pandemic. She is eager to put in as much time as it takes — 
and then some — for North Palm Beach.

“I’m ready to serve on whatever they call me for,” she de-
clared. “That’s what I signed up for and that’s what I intend to 
do.”

‘Busy people get stuff done’‘Busy people get stuff done’

SUSAN BICKEL 
Village Council Group 2

North Palm Beach
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Meet the superstar mother of two who is 
bridging the gap between home and com-
munity in Juno Beach. Elaine Cotronakis 
lives in a multigenerational household, 
which gives her insight into what the se-
niors and youth — the people — need. 

“My claim is to be the voice of the peo-
ple,” explained Cotronakis, who is running 
for the Juno Beach Town Council. “You 
learn something from each individual. 
Even if you find people say the same thing, 
one person will stand out and give you an-
other point of view that you might not have 
considered. So I definitely am open, and 
I’m a listener.”

Cotronakis lives up to her claim. Her 
Wednesday morning “Lakeside Chats” at 
the Pelican Lake gazebo behind Town Hall 
open up public discourse on important town issues. If elected, 
she will continue engaging in these discussions. 

With a current vacancy on the council, Cotronakis jumped 
at the opportunity to restore trust and civility to Town Hall 
and ensure proper management of the town’s finances — two 
major pressure points that she’s identified from speaking with 
community members. 

“Most votes, it’s two and two, and it’s almost split 
the same way every single time,” she shared. “I have 
the support of the mayor and the vice mayor. I have 
former mayors, planning and zoning members, 
town council members from the past, all support-
ing me because this is not the way they want their 
city run.”

Of course, Cotronakis also has the endorsement 
of the PBA. She deeply understands the value of 
unions after observing her father and father-in-law 
spend their careers as union workers. 

As a fundamental supporter of first responders, 
she will advocate for the safety of the community 
through vital police work and maintaining Juno’s 
small-neighborhood feel. 

Keeping short-term vacation rentals in neigh-
boring Tallahassee at the forefront, Cotronakis is 
devoted to maintaining responsible growth man-

agement to protect the small-town charm. She is invested in 
bettering her home in this first powerful bid for the council 
position. 

“I know the desires and wants in our community,” she con-
firmed. “I don’t like divisiveness. That’s why I jumped in. I will 
be a welcome change, putting my efforts to help the residents 
of Juno Beach and give them a voice.”

‘I will be a welcome change’‘I will be a welcome change’

ELAINE COTRONAKIS 
Town Council Seat 2

Juno Beach

Marcie Tinsley is reentering the politi-
cal realm refreshed and ready to help resi-
dents, businesses and first responders nav-
igate challenges related to the pandemic. 

Tinsley served on the Palm Beach Gar-
dens City Council from 2010 to 2017 and 
was appointed mayor in 2016. Term lim-
its restricted her from being able to seek 
a third consecutive term on the council, 
but a recent referendum allows her to run 
again. 

“Residents in our community, business 
owners, regular people have been encour-
aging me for two years to come back and 
serve again,” affirmed Tinsley, who has 25 
years of experience as a landscape design-
er. “It’s so important for people to serve 
their community — people that are knowl-
edgeable, that have experience and know our city.”

In her tenure, Tinsley was able to allocate and assure fund-
ing for a state-of-the-art emergency operations center in the 
city. She’s worked with the police department to create com-
munity partnerships and has even acted as an advocate for 
the department. 

When a road owned by the school board was causing traf-
fic, the PBA-endorsed candidate worked with the police chief, 

asking the school board for the right to modify the 
road and create new safety measures. 

“It helped the police, because they couldn’t do 
their job well. It was an ongoing issue,” she ex-
plained. “It was easier for the police to, during 
school hours, direct traffic with all these safety 
measures in place.”

Her relationship with the PBCPBA has an open-
door policy. She is determined to understand and 
provide the resources that first responders need. 

“It’s up to us to make sure you in your profession 
have the tools to do what you need to do,” Tinsley 
expressed. “Having the relationship to call some-
one up and say, ‘Look, this is working and is work-
ing great, but I think we could improve it more,’ or 
saying, ‘This is not working. How can we work to-
gether to fix this?’ That’s so important to have that 

relationship.”
As the city continues to rebuild post-pandemic, Tinsley is 

planning to maintain public safety by investing in policing.
“It’s helping everybody, helping our city, helping first re-

sponders,” she declared. “I think one of my strong suits is that 
‘no’ is not something that I have in my vocabulary. I like to see, 
‘How can we do it?’”

‘How can we work together?’‘How can we work together?’

MARCIE TINSLEY
City Council Group 2
Palm Beach Gardens
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VOTE MARCH 9TH

I am a North Palm Beach County native and committed to the 
Village of Tequesta. My family and I love the culture of Tequesta 
and all of the great things this community offers to its residents. 
Over the past few years, the village has faced budget shortfalls 
that have depleted reserve accounts and hindered Tequesta’s 

ability to balance employee compensation, emergency reserves, 
capital improvements and community events. 

I believe this can be done without raising taxes and I’m thankful 
to have the support of village residents, employees and small 

businesses.
Thank you for your Support! - Harrison Vaughn

Proudly 
Endorsed By: IAFF LOCAL 2928

My Goals as Village Councilmember:
• Build Reserves 
• Plan for Capital  

Improvements  

• Support Small Business 
 

•  Embrace the Culture of  
Living and Working Locally

Eight terms as mayor and 24 years as 
council member is a long time. 

But for David Norris, who is running for 
reelection to the North Palm Beach coun-
cil this year, it’s not enough, and it doesn’t 
look like it will be anytime soon. 

“I still love doing it,” Norris shared. “As 
long as I love doing it, want to be involved, 
want to contribute and devote the time, I 
might as well keep doing it.”

Norris, a lawyer, may not come from a 
political background or family of elect-
ed officials, but his love for the village he 
grew up in has sparked his desire to serve. 
He has lived in North Palm Beach through 
all walks of life — growing up as a child, 
graduating from the University of Florida 
and raising his own family — so he knows 
exactly what the community needs and knows how to get it 
done.

“There were some things I wanted to help make happen in 
North Palm Beach,” Norris remarked. “So I said, ‘Hey, I’ll put 
the time and effort in to help make those happen.’”

Norris wanted to improve the village to bring it more up 
to date, and the centerpiece to his first campaign was to re-

vamp the North Palm Beach Country Club. During 
24 years, he helped do just that: The facility, with 
its Jack Nicklaus signature course, has a new club-
house and enhanced pool and tennis facilities. 

 The PBA-endorsed candidate is also proud of 
his focus on public safety in North Palm Beach, 
leading to it being named the fourth-safest city in 
the state as of December 2020. More than two de-
cades of holding office later, he has a track record 
of showing his support for the officers who face 
challenges every day to keep the community safe.

“They know how important I think public safe-
ty is to the village,” Norris mentioned. “Anything 
I can do from my position on the council to help, 
I’m always going to be behind them.”

Although public safety is his main priority, Nor-
ris wants to refocus on infrastructure if elected for council 
and figure out a solution for U.S. 1, as well as sustain the 
small-town feel that residents believe is the charm of North 
Palm Beach. 

And if anyone can do all of the above, based on past expe-
rience, it’s Norris. 

‘I still love doing it’‘I still love doing it’

DAVID NORRIS 
Village Council Group 4

North Palm Beach
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A political newcomer who is running 
for council is more than meets the eye. 

Harrison Vaughn, vying for Tequesta 
council, is a risk management consul-
tant by trade and has never dipped his 
toes in elected office. But when he start-
ed talking to residents and business 
owners throughout the village, he real-
ized someone needed to help Tequesta 
manage its funds. 

“I want to do the right thing for my 
little municipality,” Vaughn declared. 
“What’s right is right, and what’s good 
for the village is good for everybody.”

As a risk manager, Vaughn helps 
midsize and large businesses protect 
themselves against contractual and op-
erational risks. As a council member, he 
plans on doing the same for the village. 

“I think with that mindset of: Is there 
an alternative way that we can put a 
program in place that does what we want it to do and serves 
our village and our residents in a great way, but also maybe 
helps us save a little bit of profit?” Vaughn shared. “I think that 
would translate well.”

Being endorsed by the PBCPBA will help Vaughn put those 

ideas into action, because he may not 
have much political experience but he 
does lend an open ear to anyone who 
wants it. When he’s not going door to 
door to meet with residents, he’s reach-
ing out to members of the PBA.

“Gaining perspective from both sides 
of that aisle is important,” Vaughn re-
marked. “I want to get their take on 
what’s going on, what we could do bet-
ter and what we’re really good at.”

Determining expenses and profits is 
Vaughn’s expertise, but he also wants to 
focus on improving infrastructure, like 
the bridge over U.S. 1, and facilitating 
interaction between Tequesta business 
owners amid the COVID-19 pandemic. 

But the first-time candidate emphasized 
that his priority is making sure the village 
can sustain itself, and that means weigh-

ing the pros and cons of any expense before making a deci-
sion.

“I’ll start at a yes and work back to a no if it’s got to be a no,” 
Vaughn noted. “But if there’s a way that we can do it and it 
makes sense to the village, then we’ll stay at a yes.”

‘I’ll start at a yes’‘I’ll start at a yes’

HARRISON VAUGHN  
Council Seat 2

Tequesta

Tequesta Council candidate Harrison Vaughn (left) 
with PBCPBA Tequesta unit rep Raymond Korkow-
ski.

Lake Worth City Commissioner Scott 
Maxwell thinks back to 2001 and the key 
issues he wanted to tackle in his first term 
— knocking out some of the highest electric 
rates in Florida, rebuilding decimated roads 
and utility systems and improving the com-
munity’s neighborhoods.

As he seeks his seventh term in District 
1, Maxwell is proud to have played a part 
in Lake Worth’s turnaround: affordable resi-
dential electric bills; a vastly improved water 
system and roads, thanks to city reinvest-
ment in infrastructure; and 10 years of dou-
ble-digit increases in property values.

Maxwell sees himself as a facilitator with 
a singular focus on the city’s 7 1/2 square 
miles.

“I look at my role … as somebody who can 
help get things done from different vantage 
points. I’m a clearinghouse person to help bring everybody to-
gether and make it happen,” Maxwell said.

Not bad for a guy who got into politics by accident.
“If you had asked me 25 years ago if I’d ever be in politics, I 

would have laughed at you,” he shared.
Speeding cars near his son’s school lit Maxwell’s fire for civic 

engagement. In 2000, he served as a volunteer code enforce-

ment officer, which exposed him to many of the 
city’s troubles with aged housing, poverty, schools 
and quality-of-life issues. That inspired his initial 
run for office — and he hasn’t looked back.

Maxwell speaks strongly about his support for the 
Palm Beach County Sheriff’s Office and law enforce-
ment in general. That was never clearer than several 
years ago when a movement arose on the commis-
sion to disband PBSO.

“I was the only person who stood up against that,” 
Maxwell explained. “(PBSO) has done a phenomenal 
job for us. Our crime stats drop every year over the 
previous year since they’ve been in place for the last 
12 years. These guys are really good. I’m always going 
to defend them, that’s for sure.” 

That means Maxwell will continue to fend off con-
versations about defunding police, while also trying 
to improve deputy retention and community rela-
tions with law enforcement. He’s also keeping tabs 

on quality-of-life issues, including cut-through traffic concerns 
in many neighborhoods. 

Maxwell says the process doesn’t have to be complicated. 
“Let’s not confuse activity with achievement. Let’s just keep 

doing the basics,” he said. “We’re all here to help our neighbors, 
and common sense will oftentimes rule the day. We don’t have 
to reinvent the wheel.”

‘I’m always going to defend them’‘I’m always going to defend them’

SCOTT MAXWELL
City Commission Seat 1

Lake Worth



PBA reps prioritize member retention and welfare in new PBSO contract

n BY MITCHELL KRUGEL 

PBSO road patrol running 60 to 70 deputies short of opti-
mal staffing these days might have a game-changing impact 
on negotiations for a new collective bargaining agreement that 
will be needed near the end of 2021. And perhaps for contracts 
throughout Palm Beach and Martin counties.

So might the accumulation of mandated overtime permeat-
ing PBSO. And the allure of private-sector jobs with equal pay 
and onetenth of the current angst of being a law enforcement 
officer.

Wages and benefits will always be the lifeblood of 
any contract construction. But as PBSO preps 
to negotiate a new CBA, the value of personnel 
will become a much-talked about matter that 
every department has – or should be – dealing with. 

The sheriff’s office has, in fact, been very formida-
ble about recognizing the top-line and bottom-line im-
portance of providing for members in its three union 
classes: law enforcement, corrections and civilians. 
And the unit reps believe that will lead to striving for 
benefits in addition to wage increases in this contract 
that will confirm the women and men who do the job every day 
are the lifeblood of the department.

“At the end of the day, the sheriff has the same goals the union 
has. He wants what’s best for the employees,” emphasizes Dan 
Glisson, PBSO unit president. “He understands the importance 
of competitive pay, so we don’t have to bite and scrap with him 
about it. So we will look through the lens of the agency as well 
as the lens of the union and be realistic about our requests to do 
the best we can for all employees.”

As perhaps a way of the world for contract negotiations amid 
the current challenges facing law enforcement such as retain-
ing personnel and extremists calling for defunding the police, 
PBSO’s reps are taking an advocacy posture more than an ad-
versarial one. It could be considered a position other PBA units 
might want to replicate.

“It really is a lot of give and take,” comments PBSO Rep Mike 
Kennedy. “Because the sheriff does offer us a lot of stuff we’re 
asking for without us asking for it.”

Competitive pay and benefits are obviously more essential 
than ever because at the end of the day, all law enforcement 
agencies are trying to obtain and retain employees from the 
same pool of talent. To get a sense of what PBSO union mem-
bers want to add to the contract that would enhance their re-
tention via improved working conditions, the unit reps are con-
ducting a preparatory phase that includes polling members.

There is also a form on the PBA website members can use 
to submit suggestions or concerns. And reps from each of the 
classes are collecting data from employees about problems 
they are currently facing and issues they would like to see ad-
dressed moving forward. 

Between all these different methodologies, Glisson indi-
cates that union reps have reached a large swath of employees 
throughout the agency to assess priorities to develop the con-
tract proposal.

“We don’t want to throw everything at the wall and see what 
sticks,” Kennedy reports. “We’re trying to prioritize where we 

get the most bang for the buck.”
With 4,000 employees, not every individual suggestion can be 

addressed. So the strategy is to comingle the suggestions and 
craft a contract proposal that wraps in many bits and pieces.

“Obviously, we want to stay fair and competitive with sur-
rounding law enforcement agencies,” Glisson adds. “We have 
to be realistic. We have to look at what the current situation is in 
society and in the world at large.”

Palm Beach County PBA attorney Brennan Keeler suggests 
that the PBSO contract has to avoid the quagmire that anoth-

er agency in the county is facing being 23 officers down, 
nearly 20 percent of its workforce. Not coinci-
dentally, that same agency is at the bottom of 
the spectrum as far as wages and benefits.

He doesn’t anticipate PBSO falling victim to the 
same situation, considering that for the past 20 years 

the contract has been among the best in the county.
“I’m naturally pessimistic when it comes to contact 

negotiations,” Keeler confides. “But the sheriff is a 
fair guy, and he’ll do what’s right for his employees. 

So we’ll start with that presumption automatically.”
Between the expertise of the PBA attorneys, which Glisson 

describes as an advantage to track the benefits that agencies 
throughout the county are receiving, and the sheriff’s benev-
olence, the union brings considerable assets to this contract 
session. Keeler adds that the presence of veteran reps also 
strengthens the union’s ability to negotiate. 

“They’ve been around the block. They know the ins and outs 
of everything, and they know best how the house works,” he ex-
plains. “Plus, they have a good B.S. detector.”

So the task at hand is to put together a contract that won’t 
let members face a situation like 15 years ago, when private- 
sector jobs offered better pay and benefits. Glisson wonders if 
the agency can adopt the premise that led the state to starting 
the DROP program years ago: they don’t want to lose this talent 
pool, so they are willing to keep them around by offering inno-
vative benefits.

Increasing night-shift differential by a percentage point or 
two could be one of those benefits. Offering a benefit for depu-
ties who have to be called in on holidays could be another. And 
though younger members are rightly focused on how much is in 
their paychecks to be able to pay bills, Glisson says this contract 
needs to give some thought to retirement benefits.

“It’s about what you can make when you retire so you don’t 
have to work a second or third career stocking shelves at Lowe’s 
or Home Depot,” he asserts.

Kennedy points out that another benefit could come from 
providing deputies some relief from being overworked. Being 
down deputies on road patrol has required some mandatory 
overtime. Although that puts more money in members’ pock-
ets, it comes at the expense of quality of life and quality of fam-
ily life. 

“We’re trying to do a lot of things to keep motivation up,” 
Kennedy reminds. “Remember, law enforcement is one of those 
professions where if you’re not operating at optimum efficiency, 
bad things can and will happen.”

Personnel Best
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Final call for beloved PBSO dispatcher

Remembering a  
PBSO veteran 

The Palm Beach County Sheriff’s Office 
started off the year with the tragic loss of one 
of its most hardworking and well-known dis-
patchers.

Kristine Denzel, a dispatcher who took 
command of the radio with every shift, passed 
away on Jan. 23, just two weeks after her 35th 
birthday. 

Denzel lived in Jupiter and was a devoted 
communications officer for PBSO since June 
2009. She is described by loved ones as a won-
derful, loving and free-spirited friend to ev-
eryone she met. 

A memorial website was established for the 
dispatcher, where she received comments 
from family and friends detailing memories.

Alicia Tripp, a high school friend of Den-
zel’s, recalled how she always wanted to ex-
plore and go on adventures. 

“She made the most of everything and 
made each moment exciting,” Tripp wrote. 
“She loved hard and played hard. Nothing got her down. She 
really was the greatest sidekick to have.”

A friend of Denzel’s parents, John Boike, 
recalled the “very special young lady” who 
seemed to make friends with every person 
she encountered. 

“I would like to thank you for bringing up 
this wonderful, loving and free-spirited young 
lady,” Boike wrote to Denzel’s parents. “She 
always allowed herself to shine wherever she 
went, not as the center of attention but as a 
fun-loving person that everyone loved being 
around.”

And Theresa O’Mara, a PBSO communi-
cations officer for 26 years who worked with 
Denzel until June 2015, said that the loss of 
her coworker still feels surreal. 

“She made the nights working fun and nev-
er boring,” O’Mara wrote on Denzel’s online 
memorial. “I will cherish memories of her. 
She made so many people feel important and 
loved. She did not suffer fools, which I ad-

mired about her. I admired her work ethic, her love of family 
and her love of friends. She was incredible.”

Robert Ferrell Jr., a 28-
year law enforcement vet-
eran with the Palm Beach 
County Sheriff’s Office, 
passed away from undis-
closed causes at the age of 
52 on Nov. 29, 2020. 

Ferrell lived in Lake 
Worth and is survived by 
his wife, Lisa, their two 
children, Tiffany and Tris-
ta, and his granddaugh-
ter, Mia Elisabeth Sacco-
ni. He had a passion for 
fishing — Ferrell would 
often take his friends and 
family boating to share 
his love of the outdoors. 

He was known for his 
quick-witted sense of hu-
mor and distinct compas-
sion for all animals. Ferrell’s family and friends were in attendance 
at his memorial service and burial on Dec. 10, and his family 
shared that donations could be made to the PBSO Sheriff’s Foun-
dation in lieu of flowers.

In Memoriam 

Kristine Denzel
Palm Beach County Sheriff’s Office

End of Watch: Jan. 23, 2021
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Robert Ferrell Jr. 
Palm Beach County Sheriff’s Office

End of Watch: Nov. 29, 2020



n BY ROSEMARY AN 

When the group of 24 Martin County 
Sheriff’s Office deputies arrived in Wash-
ington, D.C., on Jan. 18 to stand guard 
at this year’s inauguration, they were 
surprised to see what could have been a 
scene out of Mad Max Beyond Thunder-
dome. 

No cars allowed to cross bridges. 
No crowds of people on the parade 

route. 
No open restaurants, and no civilians 

permitted on the road. 
Instead, barricades and fencing sur-

rounded the Capitol, and federal officers 
were fully geared, securing the premises.

“I heard someone say they had not 
seen a lockdown like that since the Civ-
il War,” described Captain Bill Dowdy, 
MCSO’s Uniform Patrol Division com-
mander. “D.C. is a military district, but it 
became even more than that. That day, it 
went back to its original roots.” 

MCSO served as part of a detail 
charged with a security assignment like 
no police force has ever known consider-
ing the Capitol riot just two weeks earlier. 
The heightened level of security for Inau-
guration Day was all set to guard against 
anything remotely resembling the may-
hem of Jan. 6. 

The department’s rapid response team 
joined the detail, expecting anything 

from a calm ceremony to even more cha-
os than the Capitol riot. 

“People sometimes like to use them-
selves as a barricade on the road,” said 
Tyler Ludlow, an MCSO officer. “We 
weren’t sure what exactly would hap-
pen, so [our team] was trained to handle 
those situations with finesse.”

This was the second time an MCSO 
patrol was invited to be part of the In-

auguration Day detail. When 12 officers 
attended the 2017 ceremony, they were 
asked if they would be interested in par-
ticipating this year. In March 2020, the 
department was officially reinvited to 
the 2021 inauguration. 

MCSO was once again stationed in 
front of the National Archives on Penn-
sylvania Avenue, as they were in 2017. 
Even with the Smithsonian museum to 
the west and the White House just a mile 
away, this year required unimaginable 
preparation amid an atmosphere that 
was anything but celebratory. 

“It was still an honor that we were 
asked to participate,” Dowdy shared. 
“Things went off without a hitch.”

The MCSO rapid response team, 
which includes about 40 members from 
the sheriff’s office, rotated so that of-
ficers who didn’t attend Inauguration 
Day in 2017 could participate this year. 
Dowdy, who led the team, was the only 
officer who worked both inaugurations.  

On Jan. 18, officers flew to Washing-
ton, D.C., and were picked up by bus and 
taken to their lodging at a nearby hotel. 
The team of officers was sworn in tem-
porarily to the Metropolitan Police De-
partment that night. 

“[Usually] we don’t get sworn in that 
first night,” Ludlow expressed. “But the 
Metropolitan Police were very welcom-
ing and treated us like their own.”

Inaugural aidesInaugural aides
MCSO officers go back to Washington, D.C.,  MCSO officers go back to Washington, D.C.,  

to help secure Inauguration Day to help secure Inauguration Day 
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Officers from Martin County Sheriff’s Office secured their post by Pennsylvania Avenue on Inauguration Day.

Officers stood guard in front of the National 
Archives on Inauguration Day.
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For past inaugurations, officers who 
came from out-of-town agencies re-
ceived training the day after they arrived. 
Pandemic limitations prompted online 
instruction instead. The team then pre-
pared the site and secured the areas be-
fore turning in early to get enough rest 
before the big day. 

At 2 a.m. on Inauguration Day, the 
group of 24 was already up and ready to 
board the bus to Pennsylvania Avenue. 
After completing the required safety 
checks, including uniform inspections 
and ensuring normal body temperatures 
as part of COVID protocol, the officers 
headed to their post. The only real shock 
was the cold weather — it was 40 degrees 
and windy that day. 

“We’re from Florida,” Dowdy re-
marked. “We’re not used to the cold, but 
we prepared for it.”

By 4 a.m., the MCSO officers were 
standing at their post. They were sta-
tioned right next to another Florida 
agency, behind a Michigan agency and 
in front of a row of troopers. 

Typically, the incoming president 
strolls down the parade route on Penn-
sylvania Avenue, accompanied by securi-
ty and ginormous crowds, to the Capitol, 
where he then takes the oath of office. 
But this year, only law enforcement per-
sonnel filled the route. 

“We didn’t think it was going to be as 
empty as it was,” said Jenifer Grounds, an 
MCSO officer. “It was weird — I expected 
there to be huge crowds.” 

As they were standing post in the cold 
weather together, officers confirmed 
how they kept each other motivated. 

“We all knew each other,” Grounds 
mentioned. “When you’re with your 
friends who you work with every day, you 
can have a good time and keep each oth-
er company.”

The officers operated under the mot-
to “Expect the worst, hope for the best.” 
They weren’t specifically worried about 
a Capitol riot, but they definitely weren’t 
ruling that or anything else out as a pos-
sibility. 

Still, by the time the officers finished 
their detail at around 5 p.m., there was 
a breath of fresh air as the anticipation 
and anxiety about possible pandemoni-
um faded away. They cleared their area, 
boarded their buses and were back at 
their lodging at around 7 p.m.  

MCSO officers went to D.C. to work, 
but their sense of patriotism also came 
to life as they passed by the national 
monuments. When they had some free 
time, officers visited Arlington National 
Cemetery and took in its historical sig-
nificance.

“Seeing pretty much what America is 
built on was very cool,” Ludlow revealed. 
“It would have been a privilege to expe-
rience it by myself, but to experience it 
with colleagues and be in another state 
in a law enforcement capacity was a priv-
ilege that I’d do again over and over.”

Grounds added that it was especially 
amazing for MCSO to be invited to the 
event for a second time. 

“They liked us the first time and hope-
fully they liked us the second time,” she 
admitted. “And maybe they’ll invite us 
the third time. It was so nice, because not 
a lot of agencies are invited, period.”

The four-day trip was a whirlwind of 
events that culminated with a peaceful 
inauguration, despite the Thunderdome 
aura. By 11:30 a.m. the next day, the 
MCSO team boarded the plane home, 
perhaps a little weary but certainly exhil-
arated. 

“It was a very fast 96 hours,” Dowdy 
declared. 

The view of the Capitol at night on Inauguration 
Day. 

Officers received Metropolitan Police patches 
for the event.

MCSO officers stayed at a lodging for their trip to Washington, D.C.

Officers kept their area secure even after sunset.



n BY KAREN JENKINS 

When Clint Shannon began his law en-
forcement career in 1979 at 19, he had no 
idea that he would work in nearly every 
area of the North Miami Police Depart-
ment during the next three decades. 

He certainly didn’t foresee himself be-
coming chief — for two different depart-
ments — and an officer with 42 years on 
the job.

“I just felt very proud to be able to po-
lice a community that I was living in and 
familiar with,” Shannon said of his earli-
est years in law enforcement. “I never saw 
[the role of chief] coming. I just concen-
trated on working hard, and everything 
else fell into place.”

The young officer had an exemplary 
officer to model: his father, Donald Shan-
non. Donald had been an officer on the 
first K-9 squad with the City of Miami 
Police Department in the 1950s, then 
finished his career with the Miami-Dade 
County Schools Police Department. 

Shannon only seriously considered a 
life in law enforcement after a couple of 
friends with whom he played sports start-
ed eyeing the job. He had worked at gro-
cery stores and in construction through-
out his teenage years, but eventually he 
realized that a policing career meshed 
best with his desire to connect with com-
munities.

“[My friends] are what prompted me,” 
Shannon said. “I didn’t really make that 
decision probably until out of high school 
and when I was in college.”

Shannon started on patrol in North Mi-
ami and worked his way up to detective 
in 1983. By 1990, he was promoted to ser-
geant in patrol and training.

He became lieutenant in 1993 before 
rising to major, assistant chief and then 
North Miami chief in 2007. Shannon has 
demonstrated an unbelievable propensi-
ty to stay motivated for the past four de-
cades.

“It’s about never forgetting where you 
came from,” Shannon said. “I felt like as 
I moved up, I could provide a really good 
product for not just the public, but for our 
people in the agency that are working — 
giving them a fair shake, and giving them 
the support they need.”

Shannon decided to retire from the 
North Miami Police Department in 2010 

Veteran LeadershipVeteran Leadership
Palm Beach Gardens Chief Clint Shannon brings four decades of expertise

Meet the Chief

Palm Beach Gardens Chief Clint Shannon knows 
the importance of advocating for officer well-
ness, after spending 42 years on the job.

Meet Palm Beach Gardens ChiefClint Shannon
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after 31 years on the job. Soon after leav-
ing, he was alerted to an opportunity from 
former North Miami coworker Stephen 
Stepp, who had become Palm Beach Gar-
dens chief in 2003.

Shannon packed his badge and became 
assistant chief in Palm Beach Gardens in 
2010. As assistant chief, Shannon man-
aged the field operations division, which 
includes patrol, the community involve-
ment unit and the traffic unit. 

“Obviously I’m extremely familiar with 
the job, but you always have at the begin-
ning that feeling like it’s your first day at a 

• Born in 
Miami 
and 
raised 
in South 
Florida.

• Started 
law 
enforce-
ment ca-
reer with 
North 
Miami 
Police Department in 1979.

• Promoted to detective in 1983; pro-
moted to sergeant in 1990; promoted 
to lieutenant in 1993; promoted to ma-
jor in 1998; promoted to assistant chief 
in 2002; promoted to chief in 2007.

• Retired from the North Miami Police 
Department as chief in 2010.

• Named Palm Beach Gardens assistant 
chief in 2010.

• Named Palm Beach Gardens interim 
chief in 2018.

• Earned Bachelor of Arts in organi-
zational leadership from St. Thomas 
University.

• Completed the FBI National Academy’s 
202nd session, the FBI Executive De-
velopment 56th session and the Police 
Executive Research Forum’s Senior 
Management Institute for Police 68th 
session.

new school,” Shannon said with a laugh. 
“It’s learning the culture and the climate 
and the atmosphere of a new community 
and a new department.”

Stepp left the department to become 
the deputy city manager in 2018, at which 
point Shannon became interim chief. 

Within a few months, Shannon’s ability 
to support his staff with a participatory 
management style enabled him to receive 
a permanent position as the Palm Beach 
Gardens chief in 2018. 

“It’s really an honor to lead the men 
and women of this department,” said 
Shannon, who is also the immediate past 
president of the Palm Beach County As-
sociation of Chiefs of Police. “I really feel 
like hopefully I can represent them appro-
priately and recognize them the way they 
need to be recognized.”

With a platform of promoting officer 
wellness and minimizing law enforce-
ment suicide rates, Shannon has been 
able to establish a critical incident stress 
management (CISM) team in Palm Beach 
Gardens, providing resources and peer 
counseling for the department. Within the 
next five years, he’d like to see Palm Beach 
Gardens invest even more resources in 
training for the department and continue 
to build the officer wellness sector. 

He believes the 19-year-old rookie he 
once was would look at him — and his 
son, who is now an officer with the Davie 
Police Department in Broward County — 
with pride.

“I have a great staff, and I feel very com-
fortable in the role I’m in now,” Shannon 
said. “My favorite thing is supporting the 
men and women of this department so 
that they can provide service to the pub-
lic.”
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HealthThe Best of

First responders will experience stress. Managing stress and 
taking breaks will make you a better responder.

Sources of stress for emergency responders may include 
witnessing human suffering, risk of personal harm, intense 
workloads, life-and-death decisions and separation from fam-
ily. There are important steps responders should take before, 
during and after an event. To take care of others, responders 
must be feeling well and thinking clearly.

First responders can take certain steps to do their jobs ef-
fectively. During a response, understand and identify burnout 
and secondary traumatic stress. Burnout involves feelings of 
extreme exhaustion and being overwhelmed. Secondary trau-
matic stress consists of stress reactions and symptoms resulting 
from exposure to another individual’s traumatic experiences, 
rather than from exposure directly to a traumatic event.

Signs of burnout are sadness, depression, apathy, becoming 
easily frustrated, blaming others, irritability, lacking feelings, 
indifference, isolation or disconnection from others, poor self-
care (hygiene) and feeling tired, exhausted or overwhelmed. 
You may feel like a failure and that nothing you can do will help. 
You are not doing your job well. You need alcohol or other drugs 
to cope.

Signs of secondary traumatic stress are excessive worry or 
fear about something bad happening, being easily startled, the 
feeling of being “on guard” all the time, physical signs of stress 
(e.g. racing heart), nightmares or recurrent thoughts about the 
traumatic situation and the feeling that others’ trauma is yours.

Coping techniques like taking breaks, eating healthy foods, 
exercising and using the buddy system can help prevent and re-
duce burnout and secondary traumatic stress.

Try to limit your time working alone by trying to work in 
teams. Develop a buddy system to get support from team mem-
bers. In a buddy system, two responders partner together to 
support each other and monitor each other’s stress, workload 
and safety. The pair should:

• Get to know each other. Talk about background, interests, 
hobbies and family. Identify each other’s strengths and 
weaknesses.

• Set up times to check in with each other. Listen carefully 
and share experiences and feelings.

• Acknowledge tough situations and recognize accomplish-
ments, even small ones.

• Offer to help with basic needs such as sharing supplies and 
transportation.

• Monitor each other’s workloads. Encourage each other to 
take breaks. Share opportunities for stress relief (rest, rou-
tine sleep, exercise and deep breathing).

• Communicate your buddy’s basic needs and limits to lead-
ership – make your buddy feel “safe” to speak up.

Family members can help make the transition easier after the 
response is over. Celebrating a homecoming is important and 
should reflect your own style, preferences and traditions. Ask 
your loved ones to refrain from discussing graphic, gruesome 
and highly distressing details to avoid upsetting or traumatizing 
others. 

This is especially important when discussing the experience 
with, or in the presence of, children. Consider sharing the more 
positive aspects of your experience. 

Talking about disaster experiences is a personal and delicate 
subject for both you and your loved ones, and many people pre-
fer to limit sharing such experiences with only a coworker or 
close friend. Often the need or desire to talk about the disaster 
experience will vary over time. 

Engage in activities you enjoy doing with family or friends, 
such as playing games, shopping for food, sharing favorite 
meals and other activities that can help you reconnect. Practice 
responder self-care with these techniques:

• Work in teams and limit the amount of time working alone.
• Write in a journal.
• Talk to family, friends, supervisors and teammates about 

your feelings and experiences.
• Practice breathing and relaxation techniques.
• Maintain a healthy diet and get adequate sleep and exer-

cise.
• Know that it is OK to draw boundaries and say “no.”
• Avoid or limit caffeine and use of alcohol.
It is also important to remind yourself:
• It is not selfish to take breaks.
• The needs of survivors are not more important than your 

own needs and well-being.
• Working all the time does not mean you will make your 

best contribution.
• There are other people who can help in the response.
• Knowing that you have stress and coping with it as you 

respond will help you stay well, and this will allow you to 
keep helping those who are affected.

This information is courtesy of the CDC’s information for 
emergency planners and responders as part of its emergency pre-
paredness and response. More information can be found online 
at https://emergency.cdc.gov/. Call or text the Substance Abuse 
and Mental Health Services Administration (SAMHSA) Disaster 
Distress Hotline: 1-800-985-5990 for additional help.

First Responders: Tips for taking care of yourself 
COVID-19 is stressful for all communities, and especially first responders.
Learn how to care for yourself and your families during this difficult time.
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Delray Beach PD receives a gift for their gifts

Delray Beach PD officers know how to save a life

Delray Beach PD was showered on Jan. 
25 with thank-you cards that included a 
pink heart and #KindnessMatters written 
on the bottom. The cards were from stu-
dents at Crosspointe Elementary School 
who wanted to show their appreciation 
for officers who ensured that they received 
gifts during the holidays. 

When Delray Beach PD conducted 
its holiday toy drive in December, the 
COVID-19 pandemic forced the depart-
ment to have a smaller event. The depart-
ment was unable to collect thousands of 
toys because officers couldn’t put drop-off 
boxes in local businesses throughout the 
city as they typically would.

“It was a huge undertaking, to put it 
mildly,” said Ted White, the department’s 
public information officer. “But the officers 
worked hard to make sure the event would 
still happen.”

Instead, the department stationed a few 
boxes in its lobby and just a handful of oth-
er locations throughout the city. Making 
do with what they had, the officers were 
still able to collect enough toys to present 
to preselected underprivileged students 
throughout the city. 

The students at Crosspointe Elementa-

ry were just a handful of the entire group 
of students in Delray Beach who received 
gifts during the holidays. Every year, offi-
cers reach out to different schools to obtain 
a list of underserved students and see to it 
that they receive toys. 

“In many cases, some of these students 
have very few toys or none at all if it wasn’t 
for what we were doing,” White noted. 

And the officers were especially appre-
ciative because they never expected any-
thing in return for their efforts, especially 
not from children. 

“The way these kids made cards to say 
thank you felt really good,” White shared. 
“We were surprised, because this is some-
thing we do every year, and we’re thankful 
to be appreciated.”

When Delray Beach PD officers Roger 
Roberts and Robert Hutchens received a 
call on April 22, 2020, regarding a shooting 
at Delray Super Coin Laundry, they rushed 
to the scene to find a male victim lying on 
the ground with multiple gunshot wounds. 

The two officers administered quick and 
thorough aid that prevented the victim’s 
death. On Jan. 19, Captain Darrel Hunter, 
who oversees the patrol division, present-
ed the officers with a Life Saving Award for 
successfully rendering lifesaving aid to a 
gunshot victim without a second thought.

“It’s always paramount for law enforce-
ment officers to preserve life,” Hunter not-
ed. “I’m very proud of their actions and to 
be able to present the award as their cap-
tain.”

Roberts pulled the victim out of the pool 
of blood. He and Hutchens then removed 
the victim’s clothing to identify his injuries. 
They found that the victim was bleeding 

from multiple wounds to his left upper 
arm, left forearm, left wrist, both thighs 
and right foot. 

The officers had two tourniquets and 
combat gauze on hand. Using the training 
they received at the police academy, offi-
cers applied the tourniquets and used the 
combat gauze, which acted as a suction 
cup, creating clots that stopped the blood 

from flowing out, to pack several wounds. 
When the Delray Beach Fire Department 

arrived on scene, the victim was taken to 
the hospital, where he remained in in-
tensive care for several days. The officers 
learned that without their quick response 
the victim would have died due to severe 
blood loss, meaning their timeliness was 
pivotal to the victim’s survival. 

One of the officers’ supervisors made an 
awards submission for keeping the victim 
alive until further care could be adminis-
tered. When Hunter was made aware of 
the incident, he believed the officers’ cru-
cial actions exemplified the department’s 
slogan, “One Delray. One Community. One 
Police Department.”

“Without their swift action, that victim 
would not be here today,” Hunter revealed. 
“It’s obvious that they were well-equipped 
to respond the way they did based on the 
training given to officers of Delray Beach.” 
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Stuart PD gets crafty with 
kids for Valentine’s Day

PBSO makes special  
delivery of fresh kicks to  

elementary school students
Stuart officers Rachel Minor and Janeth Rogel-Carino crafted 

hats with silly designs out of pipe cleaners, colorful cotton balls 
and markers with young children on Feb. 11 for Valentine’s Day. 
Minor and Rogel-Carino spend time daily at Stuart PD’s 10th 
Street Recreation Center After School Program to strengthen the 
relationship between children and officers. 

Minor and Rogel-Carino also helped children make hearts 
with cotton balls and cards with the children’s handprints. 
While creating masterpieces with children was the main event, 
the two officers believe the ultimate goal of the Stuart PD School 
Liaison program is for the children to get to know them as peo-
ple, not just as police officers. 

Officers of the Palm Beach County Sheriff’s Office surprised 
rows of students at North Grade Elementary School with brand-
new shoes on Jan. 25. In an outdoor setup at the school, about 
10 PBSO officers brought bags of new shoes and socks and per-
sonally helped the preselected students try them on. 

The special gift, made possible through a partnership with 
In Jacob’s Shoes, was to support and encourage students whose 
families have been economically affected by the COVID-19 pan-
demic. “We want to reward you for your good behavior,” said 
one of the school’s teachers in a PBSO Facebook video. “And 
hopefully, you continue this good behavior. Not only at school 
but at home.”
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Riviera Beach members lend  
a hand to rescue manatee

Jupiter officer brings police car  
to show-and-tell for students 

In an all-hands-on-manatee situation, officers from Riviera Beach PD helped rescue 
a manatee by teaming up with officers from the Florida Fish and Wildlife Conservation 
Commission (FWC) on Jan. 5. The manatee was found near Manatee Lagoon and was 
sent to the Miami Seaquarium to be treated for a severe lung infection.

Jupiter Police Department Officer James Gaines gave 14 
young students a tour of his police car on Jan. 8. Gaines met and 
chatted with the young students in the classroom before taking 

the class outside for his own little show-and-tell. The students 
at Oceanside Academy even wrote a thank-you card for their 
special visitor for him to take home. 
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Haircuts for the homeless with PBSO members

Stuart PD parades for community partner’s birthday

When the Palm Beach County Sheriff’s Office heard that nine 
men experiencing homelessness had upcoming job interviews, 
officers wanted to help keep the men’s appearances sharp. On 
Jan. 8, the department partnered with the barbers from Breezy’s 
Grooming Lounge to offer the men free haircuts, manicures and 
clean shaves to get ready for their interviews. 

PBSO officers escorted the men to and from the barber shop 
to receive their haircuts. The men were residents at the Lewis 
Center Annex, a facility opened during the pandemic to pro-
vide a single point of access for individuals and families that are 
seeking assistance to restore a self-sufficient lifestyle.

In a drive-by parade that included a smiling Thelma Wash-
ington sitting on a makeshift throne in front of her house, Stu-
art PD officers wished a happy 60th birthday to the community 
partner and friend of the department on Jan. 19. 

Washington, who is an executive director at the Gertrude 
Walden Child Care Center, also received a poster reading “We 
love Thelma” and a heap of birthday decorations to place on her 
lawn. “Every day, Thelma does an incredible amount of work 
giving back to the community and offering assistance to anyone 
in need,” reads a Facebook post by Stuart PD. 
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‘Backing the blue’
By providing free meals, dessert, care packages and special thank-you notes, residents of Boyn-

ton Beach, Delray Beach and Jupiter showed the love for officers around Law Enforcement Appre-
ciation Day on Jan. 9. Students, business owners and church members wanted to make sure the 
men and women in blue would feel supported for the sacrifices they make on the job every day. 

Here is a look at some tokens of appreciation by residents to officers:

Boynton Beach PD received trays of rotisserie chicken, plantains and salad 
from Latin cuisine restaurant Pio Pio Ocean for lunch on Jan. 12. And Cook-
ies for Cops showed the love, making sure members could enjoy dessert, 
with a delivery of cookies for the department on Jan. 25. 

Jupiter PD accepted three dozen specially made donuts with blue and 
black icing from consulting agency The McDavid Group on Jan. 8  for Law 
Enforcement Appreciation Day. 

Officers at Jupiter PD were greeted with a free lunch from fast-casual din-
ing restaurant Bolay on Jan. 12. 

An assortment of chocolates including wafers, truffles and caramel  
grahams in a brown basket was wrapped in a bow and delivered to Jupiter 
PD on Jan. 13.

On Feb. 4, 160 coffee mugs filled with a razor, two pens, peppermint can-
dies and a notepad were delivered with a thank-you note to Delray Beach 
PD. “Please know that you have about 350 partners in our church who love 
you and are keeping you in our thoughts and prayers,” the note from mem-
bers of Emmanuel Evangelical Baptist Church read. 

Delray Beach officers received a free dinner including barbecued meat 
and sides on Jan. 25 from Amy and Andy Santana of Santana’s Food Truck. 

Barbecue food truck at Delray Beach PD

Local church thanks Delray Beach PD

Hearty lunch for Boynton Beach PD ‘We back the blue’ donuts for Jupiter PD 

Free meal for officers at Jupiter PD

Jupiter PD receives basket of sweets
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To advertise, contact Mitchell Krugel at 201-370-4082 or mitch@floridacopsmagazine.com.

To honor officers at Jupiter PD, students from 
All Saints Catholic School provided snacks, art-
work from younger children and a flag shown 
at DAR Constitution Hall in Washington, D.C., 
on Feb. 1. The department was presented with 
an official document from the Daughters of 
the American Revolution acknowledging the 
school’s gift of the American flag.

Martin County Sheriff’s Office deputies received a donation of 1,000 
high-quality protective masks from Hartmut Feyhl, owner of Renntech, Inc. 
in Stuart, on Feb. 9. Feyhl and his staff members told the deputies the masks 
were in support and gratitude for going above and beyond to keep the com-
munity safe. 

Feyhl, whose company specializes in automotive performance technology, 
presented the masks to Major John Budensiek to distribute to all agency em-
ployees. He added that safety for his staff members is as paramount as it is 
for law enforcement.

Jupiter PD gets a special thanks 
from Catholic-school students 

Masks galore for MCSO deputies



Make money on your money
Most of us have heard the term “compound interest” before, but do 

you fully understand how it works and how important it is to start ear-
ly? Compound interest is when you earn interest on interest. The longer 
the time period, the more compounding of your account value (and the 
higher the value).

The chart at right is an example of the value of compound interest, 
showing two individuals. Individual 1 contributes $5,000 per year to an 
investment account for eight years from age 20 through age 27. Individ-
ual 2 contributes $5,000 per year to an investment account from age 28 
through age 65. The values at age 65 are almost identical. 

The effects of starting this investment just eight years earlier are as-
tronomical. Individual 1 contributes only $40,000, compared to $190,000 for Indi-
vidual 2. The cost of waiting for Individual 2 is over $150,000 out of pocket! If in the 
example Individual 1 contributed $5,000 from age 20 through age 65, their ending 
account value would be $2,259,501 — almost double that of Individual 2 from just 
starting eight years earlier. 

We have had clients tell us in the past that they focused on other priorities earlier in 
their careers, and then they are trying to play catch-up the last handful of years before 
retirement, not realizing how different their retirement would look if they had started 
earlier. This all starts with proper planning — and making a phone call to get started.

Steve Olson, founder and managing member of Atlantic Wealth Partners, has more 
than a decade of experience in focused tax planning, legal strategy interpretation, 
investment management and advisory services to wealthy individuals and families 
throughout Florida.

FINANCE
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STEVE  
OLSON

Ready to Serve Florida’s First Responders

Roxie Guerrero • Realtor Associate
Wellington Office - The Keyes Company

Phone: 561-762-2369
Email: foxy213@bellsouth.net

I specialize in Buying, Listing, Selling, 
Relocation across South Florida,  

Nationally and Internationally.

Please contact me with your  
Real Estate needs!

• Roxie Guerrero, Realtor Associate
• Licensed Realtor for 22 years
• PBA member since 1988
• 26 years On the Job
• Retired from Palm Beach Sheriff’s Office February 

2014 as a Sergeant-Law Enforcement.  ID#3575.
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